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AGREEMENT

Thi s AGREEMENT, nmade and entered into foll ow ng negotiations, as
defined in Governnment Code Section 3540.1 (h), between the SAN
BERNARDI NO CI TY UNI FI ED SCHOOL DI STRICT (hereinafter referred to
as “District”) and SAN BERNARDI NO TEACHERS ASSOCI ATI ON, CTA/ NEA
(hereinafter referred to as “Associ ation”), supersedes the

previ ous AGREEMENT and all anendnents thereto.

In witness whereof, the Parties hereto have executed this
AGREEMENT on this 1° day of July, 2003.

SAN BERNARDI NO CI TY SAN BERNARDI NO
UNI FI ED SCHOOL DI STRI CT TEACHERS ASSCOCI ATI ON
ANTONI O DUPRE PATTY TAYLOR

Pr esi dent , Pr esi dent

Board of Educati on

ARTURO DELGADO, Ed. D. CONRAD OHLSON
Superi nt endent Executive Director

YOLANDA M ORTEGA
Assist. to the Supt.
Enpl oyee Rel ati ons

Vi i
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ARTI CLE | - RECOGN Tl ON

Section | --Association's Representation Unit.

The District and the Association agree that, for purposes of
this Agreenent, the follow ng positions constitute an
appropriate Representation Unit.

Athletic Director
BTSA Support Provider
Cl assroom Teacher
Consul ti ng Teacher
Contract Substitute
Counsel or
Early Start Teacher
El ementary P. E. Teacher
Ful I -Time Contract Adult Educati on:
Teacher
Counsel or
Head Counsel or
Program Speci al i st
Resource Teacher
Head Counsel or
Heari ng Panel Menber
| ntern Teacher
| nt er sessi on Teacher
Language Devel opnment Specialist - Resource Teacher
L. H Resource Speciali st
M | d/ Moder at e Speci al Education Teacher — D.I.S.
Permt Teacher: Child Center
Permt Teacher: Day Care Center
Permt Teacher: Preschool
Li brari an
Program Faci l i tator
Program Speci al i st
Psychol ogi st
Regul arly Schedul ed Part-Time and Hourly Teacher:
Hone and Hospita
Adul t Educati on
Resource Teacher
R O T.C. Teacher
SDC Teacher - Special School s
Secondary Categorical Program Special i st
1
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School Nurse

Speech Ther api st
Support Teacher
Summer School Teacher
Teacher on Assi gnnment

Section 2--Excl usions.

Specifically excluded fromthe Representation Unit are al
managenent, confidential, and classified enployees. In
addition, all part-tinme casual enployees, all day-to-day
substitute enpl oyees, and all enpl oyees who work | ess than
twenty-five percent (25% of either the regul ar workday or
regul ar work year are excluded. The Association agrees that the
unit is appropriate and that it will not seek a clarification or
amendnent of the existing unit, either as to the exclusions or

t he enunerated incl usions.

Section 3--New C assifications/Unit Accretions.
The District agrees to neet and discuss wth the Association the
i nclusion or exclusion of any newy instituted certificated job

classification. |If the District and the Association fail to
agree upon the inclusion or exclusion of the new certificated
job classification, the issue will be submtted to the Public

Enpl oynment Rel ations Board. The District and the Associ ation
may jointly agree upon any ot her nmeans to resol ve di sputes under
this Section.
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ARTI CLE I'l - NOTI CE

Whenever provision is nmade in this Agreenent for the giving,
service, or delivery of any notice, statenent, or other
instrunment, the sanme shall be deenmed to have been duly given
served, or delivered, either upon personal delivery, facsimle
transm ssion, or by mailing the sane by United States registered
or certified mail, return receipt requested, to the Party
entitled thereto at the address set forth bel ow

District: Assi stant to the Superintendent
Enpl oyee Rel ati ons Depart nment
San Bernardino City Unified School District
777 F Street
San Bernardino, California 92410

Associ ati on: Pr esi dent
San Bernardi no Teachers Assoc., CTA, NEA
1997 East Marshal |l Boul evard
San Bernardino, California 92404

Either Party nmay change the address to which notice shall be
given by a notice sent in accordance with the provisions of this
Article.
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ARTI CLE 1l - NEGOTI ATI NG GROUND RULES

Section 1--Location of Metings.
Negoti ati on neetings shall be held at nutually agreed to
| ocations. A caucus room shall be provided for each Party.

Section 2--Consul tants.

The Association and the District may utilize the services of
consultants to assist in negotiations. Advance notice of the
intent to bring a consultant into a negotiation session will be
gi ven whenever possible. Any expense incurred in the use of a
consul tant shall be borne by the Party using said consultant.

Section 3--Private Sessions.
It is nutually agreed that all negotiation sessions shall be
held in private. Attendance shall be |imted to team nenbers
and consultants to each team

Secti on 4--Agendas.

The spokesperson or designee for each side shall determ ne the
agenda in advance of a negotiating session. The agreenent shal
cover the itens to be discussed and the order in which they wll
be discussed. Itens placed on the agenda shall be agreed to by
both Parties at the beginning of each negotiating session. |If
Parties agree to recess the neeting to be reconvened at a | ater
date and/or tine, the continuing agenda shall be nutually
confirmed by the Parties.

Section 5--Data.

The District agrees to provide to the Association a copy of al
docunents pertinent to matters under negotiation when such
docunents or the information contained in such docunents are
requested by the Association. Included shall be regularly
prepared papers and forns used in the preparation of the budget
when such are specifically requested. Excluded fromthis
agreenent are: (1) working papers and drafts of docunments in
other than final form (2) itens dealing directly with District
negotiating strategy; (3) itens dealing primarily with enpl oyees
not represented by the Association; and (4) itenms dealing with
matters held to be confidential by |law and/or District policy.
The Association retains all rights of other citizens to request

and receive public docunents on any subject through the sane
4
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procedures as other citizens, and subject to the sane
limtations and process as other citizens. Al reports,
docunents, and materials provided wthout cost under this
Agreenent shall be in the formconpiled by the District.

Section 6--Rel ease Tine.

The exclusive representatives shall be all owed reasonable
release tinme for its nmenbers for the purpose of attending
schedul ed sessions for negotiations. An extension of
negoti ati ng sessi ons beyond the enpl oyee workday shall be by
mut ual consent.

Section 7--M nutes.

The District and the Association shall keep their own m nutes of
each negotiating session. A stenographer may be used by each
Party for purposes of keeping records of such sessions.
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ARTI CLE 1V - NON- DI SCRI' M NATI ON

Section 1--Non-Discrimnnation.

Nei ther the District nor the Association shall discrimnate

agai nst any enpl oyee on the basis of race, color, religion, sex,
national origin, handicap, age, marital status, sexua
orientation (as provided by state and federal |aw), nor engage
in any form of sexual harassnment, nor on the basis of nenbership
or lack of nmenbership in an enpl oyee organi zati on, nor for
participation in | awmful enployee organi zation activities, or
refraining fromparticipating in enpl oyee organi zati on
activities.

Section 2--Reasonabl e Accomobdation for Qualified D sabled Unit
Menber s

A The District and the Associ ati on acknow edge that both
parties have a |l egal obligation to consider reasonable
accommodation for qualified disabled enpl oyees.

B. If the District determnes that it nust reasonably
accommodat e a di sabl ed enpl oyee, the | egal obligation shal
superseded all sections of the agreenent in conflict with
the duty to reasonably accommodat e.

C. The Associ ation recognizes that the District has the |egal
obligation to neet individually with qualified disabled
enpl oyees to di scuss reasonabl e accommobdation. If the
District determ nes that the inplenentation of the
reasonabl e accommodation will conflict with the rights of
ot her enpl oyees, the District will give the Association
witten notice and an opportunity to neet with the District
to discuss alternatives. The Association agrees to keep
medi cal information related to the reason for the
reasonabl e accommodati on confidential, unless the affected
enpl oyee signs a rel ease.

Section 3--Renedy.

Violations of this Article shall not be subject to the grievance
procedure of this Agreenent, except where no ot her

adm ni strative renedy exists.
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ARTI CLE V - DI STRI CT RI GHTS

Section 1--District Powers, Rights, and Authority.

It is understood and agreed that, except as |imted by the terns
of this Agreenment, the District retains all of its powers and
authority to direct, manage, and control to the extent allowed
by the law. Included in, but not limted to, those duties and
powers are the right to: determine its organization; direct the
work of its enployees; determ ne the tinmes and hours of
operation; determne the kinds and | evels of services to be
provi ded and the methods and neans of providing them establish
its educational policies, goals, and objectives; ensure the

ri ghts and educational opportunities of students; determ ne
staffing patterns; determ ne the nunber and ki nds of personnel
required; maintain the efficiency of District operations;
determine District curriculum design, build, nove, or nodify
facilities; establish budget procedures and determ ne budgetary
al l ocations; determ ne the nethods of raising revenue; contract
out work when present enpl oyees are not available to perform
such work; and take any action on any matter in the event of an
energency as provided in Section 3 herein. In addition, the
District retains the right to hire, classify, assign, evaluate,
pronote, denote, term nate, and discipline enployees. This
recital in no way limts other District powers as granted by

I aw.

Section 2--Limtation.

The exercise of the foregoing powers, rights, authority, duties,
and responsibilities by the District; the adoption of policies,
rul es, regul ations, and practices in furtherance thereof; and
the use of judgnment and discretion in connection therewith shal
be limted only by the specific and express terns of this
Agreenent, and then only to the extent such specific and express
terms are in conformance with | aw.

Section 3--Energenci es.

The District retains its right to suspend this Agreenent in
cases of energency for the reasonable period of tinme required by
t he emergency. Energencies shall include, but not be limted
to, national-, state-, or county-declared energenci es and

nat ural disasters. Enmergencies shall not be declared
capriciously, arbitrarily, or in retaliation for the exercise of
enpl oyee rights.
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ARTI CLE VI - ASSCCI ATI ON RI GHTS

Section 1--Facilities.

The Association shall have the right to use District facilities
at reasonable tines, providing that requests for the use of
facilities shall be submtted on regular District forns provided
for such use and subject to the provisions of the Cvic Center
Act. Individual school neetings held within or adjacent to the
regul ar workday will not be bound by the above.

Section 2--Reasonabl e Tine.

For the purpose of this Article, "reasonable tinme" shall be
defined to nmean not interfering with or interrupting the

i nstructional program

Section 3--Communi cati on.

The Association shall have the right to post notices of

Associ ation concern on bulletin boards, at |east one of which
shall be maintained in each work location in an area frequented
by unit nmenbers. A notice nmust be dated and nust identify the
person and organi zation responsible for its pronul gation.

Section 4--Pre-School Oientation.

The Association shall be given one (1) hour on the agenda of any
District-w de, pre-school orientation programfor new teachers
to explain the Association's activities.

Section 5--Ri ght of Access.

Aut hori zed Association representatives shall, in accordance with
the conditions noted herein, have the right of reasonable access
to District facilities for the purpose of contacting unit
menbers and transacting | awful Association business. Upon
arriving at a school site, any representative shall first report
to the office of the site adm nistrator to announce hi s/ her
presence. In no event shall any representative or unit nenber
interrupt or interfere in any way with normal work. Contacts
with unit menbers shall be limted to non-classroomteaching
hours, such as, breaks, duty-free |lunch periods, and before and
after school

Section 6--Bargaining Unit | nfornmation.
The District shall provide the Association, on or before

Novenber 1 of each year, a list of enployees within the unit,
8
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t heir hone addresses, and designated work sites. The District
shall present to each new unit menber, upon initial enploynent,
an Associ ation-supplied enployee information form Upon receipt
of the conmpleted form the District shall forward the formto

t he Associ ati on.

Section 7--Layoff Notification.

The District shall notify the Association of any proposed | ayoff
of unit nmenbers prior to the mailing of the layoff notices to
unit nmenbers. The notice shall contain the names of unit
menbers to receive layoff notices, along with their enploynent
dates and current work | ocations.

Section 8--Copies of the Contract.

The District shall provide five hundred (500) copies of the
Agreenment to the Association and maintain a current Agreenent on
the Internet.

Section 9--Associ ati on Leave.

A President's Leave: The President of the Association shal
be granted a | eave of absence for Association business.
The Association shall reinburse the District at one-half
t he average teacher salary for each day of | eave.

On any school day that the District does not have
sufficient substitutes to neet the needs of the District,
the Association's President shall report for a substitute
assignment as directed by the District.

B. Associ ation Tinme Bank: A maxi num of one hundred (100) days
per school year shall be granted during the termof this
Agreenment to unit nmenbers for Association representation
Unit menbers under this provision shall be allowed tine off
wi t hout | oss of pay or benefits. The Association shall pay
the long-term substitute salary for each day of absence and
conplete any forns required by the District for the purpose
of record keeping. Except as authorized in other specific
provi sions of this Agreenment, individual unit nmenbers may
not use nore than fifteen (15) Association | eave days per
school year.

Leaves under this subsection will be allowed for the
9
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foll ow ng representation activities:

(1)

(2)

Gievance Representation: Association
representatives, designated to the District, shal
granted | eave to investigate and process grievances.
Twenty-four (24) hours' notice wll be presented to
the District. [Individual grievance representatives
may not use nore than three (3) such | eave days per
nont h.

Associ ation Business: Wth forty-eight (48) hours
noti ce, Association representatives nmay use tine as
set forth in this subsection for other |awful
Associ ati on busi ness.

10
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ARTI CLE VIl - ASSOCI ATI ON CONSULTATI ON

Section 1--Consultation.

The District acknow edges the right of the Association to
consult at the District level on the definition of educati onal
obj ectives, the determ nation of the content of courses and
curriculum and the selection of textbooks to the extent such
matters are within the discretion of the District under the | aw.

Section 2--Noti ce.

|f, during the termof this Agreenent, the District intends to
change witten Board policies and those adm nistrative rules,
regul ati ons, and procedures subject to consultation, the
District will first notify the Association and, upon request,
consult with the Association representatives concerning proposed
changes.

Section 3--Procedures.

The Association may send a representative to attend all District
commttees charged with the responsibility to devel op proposed
Board policies in matters subject to consultation. Commttees
formed wwth the District admnistrative staff and/or site

adm nistrators shall be exceptions to right of Association
representation provided for in this Section.

Section 4--Violations of Procedure.

A This consult procedure shall be the sole and excl usive
process for comruni cati on on proposed Board policy, subject
to consultation. Failure on the part of the exclusive
representative to avail itself of this process, once notice
has been given, shall preclude comment by representatives
of the enpl oyee organi zati on on any such proposed Board
policy. The Association reserves the right to respond to
any proposed Board policy offered for consultation that has
changed since presentation to the Association for
consul tation

B. If the District does not follow the consult process, the

Association may file an objection with the Enpl oyee
Rel ati ons O fice.

11
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Section 5--Rel ease Tine.

The District will provide release tinme and substitutes, if
requi red, for Association representatives as set forth in
Section 4(A) of this Article. Association representatives

rel ease tinme shall be on the sanme basis as other unit nenbers
participating on the commttee. Release tine shall be |[imted
to one representative per conmttee. |If the Association
appoints a conmttee nenber or an Associ ati on nom nee is

appoi nted, that person shall be the Association representative
for purposes of this Section.

Section 6--Desegregation and | ntegration.

A free exchange of information between the District and the
Association is desirable for an effective Desegregati on and
Integration Program The District and the Association will use
the "Consult Process" set forth in this Article VII of this
Agreenent to resolve problens and i ssues that devel op as the
Desegregation and Integration Programis inplenented.

12
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ARTI CLE VIl - ASSOCI ATI ON SECURI TY

Section 1--Payroll Deduction of Menbership Dues.

Any unit nmenber who is a nenber of the Association, or who has
applied for nenbership, may sign and deliver to the District on
t he Payroll Deduction formsupplied by the District an

assi gnnment aut hori zi ng deduction of nmenbership dues, initiation
fees, and general assessnents in the Association. The District
shall not be obligated to put into effect any new, changed, or
di sconti nued deduction until the pay period that commences
thirty (30) days or nore after subm ssion to the District's
Payroll O fice.

Section 2--Fair Share.

Any unit nmenber who is not a nenber of the Association, or who
does not meke application for nenbership within thirty (30) days
of the effective date of this Agreenment or within thirty (30)
days fromthe date of commencenent of assigned duties within the
bar gai ning unit, shall becone a nenber of the Association or pay
to the Association a service fee. The service fee shall be
established by the Association. The service fee shall be
payable to the Association in a one-lunp cash paynent in the
same manner as required for the paynent of nenbership dues,

provi ded, however, that the unit menber may authorize payr ol
deduction for such fee in the sane manner as provided in Section
1 of this Article. In the event that a unit nenber shall not
pay such fee directly to the Associ ation, or authorize paynent

t hrough payroll deduction as provided in Section 1, the

Associ ation shall so informthe District, and the District shal

i mredi ately begin automatic payroll deduction as provided in
Educati on Code Section 45061 and in the sane manner as set forth
in Section 1 of this Article. There shall be no charge to the
Associ ation for such mandatory service-fee deductions.

Section 3--Alternate Paynent.

In the event a unit nmenber cannot, for reasons of religious

obj ection as provided for in Governnent Code Section 3546.3, pay

the service fee to the Association, he/she shall not be required

to join, maintain nmenbership in, or financially support the

Associ ation as a condition of enploynent, except that such unit

menber shall be required, in lieu of the service fee, to pay a

sum equal to such service fee to either the Arrowhead United

Way, Child Welfare Fund, or the Foundation to Assist California
13
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Teachers. Such paynent shall be made within thirty (30) days of
the effective date of this Agreenent, or within thirty (30) days
fromthe date of commencenent of assigned duties wthin the
bargai ning unit. Proof of paynent shall be nade on an annua
basis to the Association and District as a condition of

conti nued exenption fromthe provisions of Sections 1 and 2
above. Proof of paynment shall be in the formof receipts and/or
cancel ed checks indicating the anobunt paid, date of paynment, and
to whom paynent, in lieu of the service fee, has been nade.

Such proof shall be presented on or before Cctober 1 of each
school year.

Section 4--Remtting Dues and Service Fees.

Wth respect to all suns deducted by the District pursuant to
Sections 1 and 2 above, whether for nenbership dues or service
fees, the District agrees to pronptly remt such nonies to the
Associ ati on acconpani ed by an al phabetical list of unit nmenbers
for whom such deducti ons have been made.

Section 5--Information.
The Association shall furnish any information needed by the
District to fulfill the provisions of this Article.

Section 6--Indemification.
The Association shall indemify, defend, and hold harnl ess the
District, the District's Board of Education, including each
i ndi vi dual School Board menber, and enpl oyees acting within the
scope of their enploynent, agents and representatives of the
District against any and all clains, demands, suits or other
forms of liability, including, but not limted to, wages,
damages, judgnents, fees, fines, court costs, attorney fees, and
any back pay, penalties, or awards resulting fromany court,
arbitrator, or PERB order, judgment, or settlenment that may
arise by reason of, or resulting fromthe operation of Article
VIIl of this Agreenment. The Association shall bear all costs of
def endi ng agai nst any and all such clains, demands, suits, or
other forms of liability, including, but not limted to, court
costs, attorney fees, and all other costs of litigation. Upon
commencenent of such |egal action, the Association shall have
the exclusive right to decide and determ ne whet her any claim
l[iability, suit, or judgnment nade or brought against the
District or Association because of such action shall or shall
not be conprom sed, resisted, defended, tried, or appealed. The
14
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Associ ation's decision thereon shall be final and binding upon
all Parties protected by this Section 6. This paragraph shal

not be construed as a waiver on the part of the District, Board
of Education, or any individual protected by this Section of any
cl ai m agai nst the Association for failing to act in good faith
in settling a claimor any failure to conpetently defend and
hold them harm ess. Wthin ten (10) days of proper service of a
claim demand, suit, or other |legal action against any protected
Party, the District shall informthe Association and provide the
Association with copies of any docunents received as a result of
the |l egal action. Upon request, the District shall provide the
Associ ation's |l egal counsel with docunents and information
reasonably related to providing a defense.

15
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ARTI CLE I X - C TI ZENS' COVPLAI NT PROCEDURES

Section 1--1lnvestigations.

Al significant conplaints will be investigated. |ndividual
unit nmenbers who are the subject of a citizen's conplaint that
is of a significant nature shall be informed of this conplaint.
In the case of signed witten conplaints filed with the
District's Chief Human Resources O ficer, a copy of the
conplaint shall be forwarded to the enployee within ten (10)
wor ki ng days of receipt. The District shall be responsible to
provide the unit nmenber with a copy of the original witten
statenment and/or a witten statenent of the substance and
specific allegations of the conplaint with the conpl ai nant
identifi ed.

16



O© oo ~NOO Ol WN PP

A DA DA D OWOWWWWWWWWWWNDNDNDNDNDNNNNMNNREREPRPERPERPRPERPERERERR
W NP OOO~NOOTUA,WNPEPODOO~NOUPAWNPEPOOONOO O PMAWDNLEDO

ARTI CLE X - CREDENTI ALS AND QUALI FI CATI ONS

Section 1--Physical Exam nation.

The District will pay any or all fees charged by the District-
approved clinic for x-ray or intradermal tests to detect
tuberculosis as required by the District for unit nenbers. Unit
menbers who wish to provide x-ray or intradermal clearances from
per sonal physicians nmay do so, utilizing nmedical coverage

provi ded under District plans. Additional expense resulting
fromuse of private nedical facilities shall not be borne by the
District. Such physical exam nation will be required at | east
once each four (4) years or nore often if recommended by the San
Bernardi no County Health O ficer.

Section 2--Professional G owh

A This Section applies to those unit nmenbers who acquire a
clear multiple- or single-subject teaching credential after
August 31, 1985.

B. Those unit nenbers to whomthis Section applies shal
devel op an individual program of professional growth that
consists of a mi ninmum of one hundred and fifty (150) clock
hours of participation in activities that contribute to
conpet ence, performance, or effectiveness in the profession
of education. This programis to be conpleted within a
five (5) year period. The five (5) year period begins
Septenber 1, 1985, or on the date that a clear credential
is issued after Septenber 1, 1985.

C. Each unit nmenber who obtains a clear credential after
August 31, 1985, shall develop a professional growh
programthat shall be consistent with the requirenents of
| aw, regul ati ons adopted pursuant to |law, and District
needs. Acceptable activities shall include:

(1) Conpletion of courses offered by accredited coll eges
and universities.

(2) Participation in professional conferences, workshops,
teacher center prograns, or staff devel opnent

progr ans.

17
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(3) Service as a nentor teacher.

(4) Participation in D strict curriculum devel opnent
pr ogr amns.

(5) Participation in educational research or innovation
efforts.

(6) Participation in systematic prograns of observation
and anal ysis of teaching service.

Service in a |leadership role in a professional organization

For the service to be acceptable, the unit nmenber nust serve as
an elected officer, a chair of a conmttee, or an official
representative of an organi zati on of professional educators, and
the unit nmenber must participate in charting, planning, or

form ng educational or professional policies, positions, or
directives for the organization to pursue. Excluded are
activities related to coll ective bargai ning.

D. A clock hour is determ ned by the actual tinme spent in the
activity. Each senester unit earned at an accredited
coll ege or university shall equal fifteen (15) clock hours,
and each quarter unit shall equal ten (10) cl ock hours.

E. Prior to beginning an activity that could accunul ate cl ock
hours, the unit nenber shall submt the proposed activity
on District fornms to his/her professional growth advisor.

F. The unit nmenber is responsible for the subm ssion,
accuracy, and truthfulness of all reports relating to
acceptabl e activities and the cl ock hours cl ai ned.

G Certification of full conpliance with the requirenents of
the five (5) year programshall be submtted by the unit
menber on District forns to his/her professional growh
advi sor no later than ninety (90) days prior to the
expiration of the five (5) year period.

H. Unit nmenbers nay appeal adverse actions under this Section
to Level Il of the grievance procedure found in Article
XXIV of this Agreenent. |If the grievance is not resolved
at Level 11, the unit nmenber may appeal to the Conm ssion

18
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on Teacher Credentialing as provided by law. Gievances
arising out of this Section shall not be subject to the
arbitration provisions set forth in Article XXIV of this
Agr eenent .
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ARTI CLE XI - WAGES

Section 1--Wge.

Unit menbers placed on the regular certificated salary schedul e
shall be paid a per diemrate of pay as set forth in Appendi x
W

Section 2--Extra-Duty Pay.

The District will pay unit nmenbers, if assigned to extra-duty
activities, as set forth in Appendix "C " Such conpensation
will be paid only upon conpletion of all assigned activities as
verified by the inmedi ate supervisor.

Section 3--M | eage Rei nbursenent.

Unit menbers authorized by the District to use their personal
cars in fulfilling a work assignnent shall be reinbursed at the
rate established by District policy. Unit nmenbers covered by
this Agreenent shall not receive a mleage reinbursenent that is
|l ess than that paid by the District to any other group of

District enployees. It is understood and agreed that enpl oyee
travel between hone and work sites is exenpt fromthis
provision. It is further understood and agreed that this

rei nmbursenent shall be payment in full for all car operating,
mai nt enance, repair, and insurance costs resulting from such
use.

Section 4--Adult School Rate.
Adult School teachers shall be paid an hourly rate of pay as set
forth in Appendix "D."

Secti on 5--Psychol ogi sts.
Psychol ogi sts shall be paid a per diemrate of pay as set forth
in Appendix "E. "

Section 6--Pernmt Teachers.

Permt teachers shall be paid a per diemrate of pay as set
forth in Appendix "F." In addition, the permt teacher at
Children's Centers with multiple classroons designhated by the
District as head teacher shall be paid an additional thirty
dol | ars ($30.00) per nonth.

20
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Section 7--Regularly Schedul ed Part-Ti ne, Summer School, and

| nt er sessi on Rate.

Unit menbers paid on the regular certificated sal ary schedul e,
as provided for in Section 1 of this Article, shall be paid an
hourly rate for work in special prograns that increase their
work day or work year. No paynent shall be authorized under
this agreenent unless the unit nmenber has received prior witten
approval fromthe District’s chief personnel officer to work the
added hours required by the special program

A $32. 00 per hour when teaching classes in the sunmer school
program
B. $28. 33 per hour when teaching classes where attendance is

taken and the unit nenber issues credit and grades for
st udent worKk.

C. $26. 06 per hour when supervising students or professional
assignnents, including curriculumwiting and nandated in-
service training.

D. $19. 26 per hour when attending in-service training, except
when the unit nmenber accepts a stipend to attend in-service
trai ni ng program

Section 8--Cluster Leader Counselors Stipend.

Unit nmenbers appointed as cluster |eader counselors by the
District fromanong el enmentary and m ddl e school counselors
shal | be paid an annual stipend of $4, 000.

Section 9--Tenporary Teachers.

Unit menbers on a tenporary contract shall be placed on the
appropriate salary schedul e based upon training and experience
i n accordance with policy.

Section 10--Initial Salary Placenent.

Policy covering maximuminitial step placenent based upon years
of service shall be determned by the District, based upon
recrui tnment needs of the District.

Section 11--Hi gh School Departnental Chairpersons.
Hi gh School departnental chairpersons are appointed by the

princi pal after consideration of the recomendati on of the staff
21
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wi thin the departnent. The high school departnental chairperson
shall be paid the followng for the extra duties and

responsi bilities of the position, including attendance at one
(1) departnment chair neeting within one (1) week prior to the
begi nni ng of the work year:

| ndependent St udy 1¥%6 of Col umm XX, Step 1
Alternative & Continuation 1%%%6 of Columm XX, Step 1
19 or |l ess sections 3% of Colum XX, Step 1
29 sections 4% of Colum XX, Step 1
39 sections 5% of Colum XX, Step 1
40 or nore sections 6% of Columm XX, Step 1
Head Counsel or 6% of Columm XX, Step 1

The additional conpensation shall be added to base pay as set
forth in Section 1 of this Article XI so as to be included in
the regul ar pay warrant and conputed for retirenment purposes.

Section 12--Special School Extended Year.

Speci al day class teachers assigned to special schools shall be
paid their per diemrate of pay as set forth in Section 1 of
this Article XI when teaching an extended-year program

Section 13--Special Conpensati on.

A The District shall reinburse unit nenbers for the cost of
not nore than one (1) conplete exam nation for the
Bilingual Certificate of Conpetence or the Bilingual Cross
Cul tural Language and Academ c Devel opnment Certificate in
Target Language Spani sh. The rei nbursenent shall al so
i nclude the Bilingual Cross Cultural Language and Acadenic
Devel opnent Certificate application fee. Al
rei nbursenents will be made after successful registration
of the Bilingual Cross Cultural Language and Academ c
Devel opnent Certificate with the District.

B. Unit nmenbers who teach in a District-designated Alternative
Bi | i ngual Education (ABE) classroomshall be paid a base
salary that is equal to five (5) per diens above the base
pay set forth in Section 1 of this Article. This extra
conpensation is paid for the conpletion of extra duties and
responsibilities required of Alternative Bilingual

22
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Educati on (ABE) teachers. Attendance at one (1) day of in-
service neetings prior to the beginning of the work year
shall be paid at the per diemrate. |In order to receive
this extra conpensation, the unit nenber nust have the

Bi | i ngual Specialist Credential, the Bilingual Certificate
of Conpetence, the Bilingual Cross Cultural Language and
Academi ¢ Devel opnent Certificate, the Miultiple Subject
Credential Wth Bilingual Enphasis, or the Bilingual Cross
Cul tural Language and Academ c Devel opnent Credenti al .

C. When assigned by the principal or designee to serve as an
energency substitute during their conference period, unit
menbers shall be paid, after the third (3rd) such
assignnent, twenty-five dollars ($25.00) per period of
thirty (30) mnutes to eighty-seven (87) mnutes and forty-
five dollars ($45.00) per block schedul ed period of eighty-
ei ght (88) mnutes or nore.

D. Unit nmenbers who are featured presenters on their days off
at District-approved student rel ease day(s) in-service
training prograns shall be paid their per diemrate set
forth in Section | of this Article.

E. To staff class periods that cannot be conbined to
constitute a full-time teaching assignnent, the District
may of fer high school and m ddl e school teachers the hourly
rate set forth in Article XI, Section 7 (A to regularly
teach a class on the school's master schedul e during the
teacher's schedul ed conference period. The teacher may
| eave work fifteen (15) mnutes after the |ast period,
unl ess required to attend to professional obligations
including, but not limted to, neetings, parent and/or
student conference, etc.

Section 14--Substitute Rate.

Unit nenbers paid on the regular certificated salary schedul e as
provided for in Section 1 of this Article shall be paid the

| ong-term substitute rate when they work as a substitute during
their off-track intersession or other scheduled tine off.

Section 15--Special Intersession C ass.

During their off-track intersession, unit nenbers working the

four-track, year-round schedul e nay be enployed by the D strict
23
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to provide regular instruction in a special intersession class
which the District credits towards the state m ni mrum of 180
school days. |If the unit nmenber agrees to the extra assignnment
he/ she shall be paid his/her daily rate of pay as set forth in
Section | of this Article.

Section 16--M ddl e School Departnental Chairpersons and Team
Leaders.

M ddl e School departnental chairpersons and team | eaders shal

be paid one and one-half percent (1%29% of colum XX, Step 1 for
the extra duties and responsibilities of the position.

Section 17--Adult School Departnental Chairpersons.

Adul t School departnental chairpersons are appointed by the
princi pal after consideration of the recommendati ons of the
staff within the departnent. The Adult School departnent

chai rperson shall be paid the followng for the extra duties and
responsibilities of the position, including attendance at one
(1) departnment chair neeting within one (1) week prior to the
begi nni ng of the work year:

Hours of Instruction Addi ti onal Hours of Pay Per Year Based
Per Week on Adult Step 4 Wth B. A Degree

200 or | ess hours 40 hours

300 or |ess hours 50 hours

400 or |l ess hours 60 hours

401 or nore hours 70 hours

Section 18--Resource Specialist Devel opnent Program

Tenured unit nmenbers may make application for tuition

rei mbursenment to attend accredited college or university courses
for the purpose of obtaining a Resource Specialist Credential to
authorize themto fill a resource specialist position within the
District

Request for reinbursenment of tuition costs nust be approved in
advance by the District. |In addition, applicants shall submt a
description of the course(s) content and its/their applicability
to an approved program of studies |eading to a Resource
Specialist Credential. Tuition for classes shall be limted to
t he amount charged by the California State University System
The tuition reinbursenent is paid after satisfactory conpletion
24
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of the course(s) with a grade of "B" or better and verification
of grade(s) and costs.

After obtaining a California Certification for Resource

Speci alist service, unit nenbers participating in this "Resource
Speci al i st Devel opnent Prograni may be required to serve in a
District resource specialist position for not |ess than five (5)
years. |If required, failure to serve in a District resource
specialist position shall result in a payroll deduction of al
tuition rei nbursenent under this program O her nethods for
repaynent of tuition reinbursenent nmay be nutually agreed upon
by the District and the unit nenber.

Section 19--El enentary Conbi nati on Cl asses.

An annual stipend of seven hundred and fifty dollars ($750)
shall be paid to elementary classroomteachers who commence

t eachi ng non-reduced-si ze conbi nati on cl asses prior to Decenber

Section 20-—-Instructional Tine and Staff Devel opnent Prograns.

Cl assroom teachers that attend voluntary in-service training as
part of the Instructional Tinme and Staff Devel opment Reform
Programw || be paid their per-diemrate of pay, as set forth in
Sectionl of this Article XI, for each day of actual attendance,
subject to the foll ow ng:

A Each staff devel opnent day nust be equal in length to a
full workday, as set forth in Article XIV, Section 2, of
this Collective Bargai ni ng Agreenent, or equivalent.

B. Each unit nenber be in attendance for the full staff
devel opnent day and nust sign in upon arrival and sign out
upon departure.

C. Paid | eave, as set forth in Article XX of this Collective
Bar gai ni ng Agreenent, shall not be used for any of the
three (3) days of staff devel opnent under the terns of the
Program

D. This Section 20 shall be adm nistered in conformty with
Senate Bill 1193 and shall inplenent regul ati ons adopted
by the State Board of Education and/or the State
Superintendent of Public Instruction.
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ARTI CLE XI'l - BENEFI TS

Section 1--1nsurance Benefits.

The District shall nake avail able group health, life, and dental
i nsurance benefits to full-tine and part-tinme enpl oyees.

Enpl oyees are required to sign-up for such benefits within
thirty (30) days of the first contract day of service. After
initial enrollnment any change in life status, i.e. narriage,
birth, or adoption of a child nmust be made within thirty (30)
days of the occurrence.

The District shall pay the full cost of group dental insurance
premuns for full-time unit nmenber and eligi bl e dependents and
full-time unit nmenber's group |ife insurance prem uns. The
District shall pay the full cost of group health insurance
premuns for eligible full-time unit nenbers and eligible
dependents enrolled in the | east expensive of the group health
plans. Unit menbers enrolled in a nore expensive group health
pl an shall have the difference in the cost of prem uns between
t he | east expensive health plan and the health plan they have
sel ected deducted fromtheir payroll warrant.

Section 2--Adm nistration.

The District reserves the sole right to sel ect, change,

adm nister, or fund any fringe benefit prograns involving

i nsurance that now exist or may exist in the future during the
termof this Agreenent. No changes in insurance carrier or
met hods of fundi ng coverage shall result in a reduction of
benefits, except as provided for in Section 4(A) of this
Article.

Section 3--Eligibility.

A full-time unit nenbers shall have the total District
contribution toward paynent for benefits for the unit nenber and
el i gi bl e dependents, except as provided for in Section 1 of this
Article. Part-tinme contract unit menbers covered by this
Contract shall have the right to a proportionate share of the
total benefit paynent if the unit nmenber elects to pay the
remai ni ng share of the cost of coverage. Proration shall be
based on proportion of full-tinme enploynent.
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Section 4--1nsurance Committee.

A

The Association shall have two (2) positions on the
District Insurance Conmttee, which shall represent one-
third (1/3) of the voting nmenbership. The Conmittee wll
review clai nms experience and the adm nistration of the
group insurance prograns in order to contain insurance
costs. The Conmittee shall have the authority to make
recommendations to the Association and the Board of
Education for the purpose of cost containnent.
Reconmendati ons made by the Insurance Commttee shall be
made by consensus. Failure to reach consensus will result
inatw-thirds (2/3) vote of the total nenbership of the
Commttee. At |least one (1) nenber of each constituent
group nust vote on the prevailing side. Failure to reach
an agreenment wll result in resolution through negotiations
with the Association

During the termof this Agreenent, the Association shal
have the right to call for the creation of a Joint Study
Commttee to determine the feasibility of establishing an
Enpl oyer/ Enpl oyee Trust to adm nister the group insurance
benefits provided for in this Agreenent. The
recommendations, if any, of the Joint Study Comm ttee shal
be reported to the Association and District.

Section 5--1nsurance Cost Contai nnment.

The Association and the District agree to work towards insurance
cost containnent. As part of this effort, joint enployee
awar eness prograns will be conducted.

Section 6--Enpl oyee Assi stance Program

The District shall provide an Enpl oyee Assi stance Program ( EAP)
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ARTI CLE XI'I'I - RETI REE HEALTH | NSURANCE

Section 1--Program

During the termof this Agreenent, the District shall provide
group health insurance benefits to unit nenbers who retire
followng not Iess than fifteen (15) years of continuous full-
time District enploynent.

Section 2--District Contribution.
In order to receive benefits under this Article XlIIl, the unit
menber nust:

A The District shall contribute an anount not to exceed the
prem um for an active enpl oyee charged under the tier
structure during the termof this Agreenent for the | east
expensive of the District’s group health insurance plans.

B. The District contribution for the post retirenent nedi cal
benefit shall not exceed five (5) consecutive years
i medi ately following retirenent, unless the unit nenber
has accunul ated in excess of one thousand, two hundred
(1, 200) hours of sick leave. Unit nmenbers who have
accurul ated in excess of one thousand, two hundred (1, 200)
hours of sick |leave on their |ast day of service shal
receive the District contributions for post-retirenent
nmedi cal benefits for a period not to exceed six (6)
consecutive years imedi ately follow ng retirenent.

C. The District will contribute an amount up to the limt set
forth in sub-section A above for the retired unit nenber
and eligible dependents. Should the cost of the District’s
i nsurance program exceed the amount set forth in sub-
section A above, it will be the retiree’s obligation to pay
the difference, as requested by the D strict.

D. The contribution will be applied to health insurance
benefits provided through the District-adopted hospital and
medi cal insurance programfor unit nmenbers. |If the retired

unit menber lives outside of the service area of the

District-adopted prograns, the District will re-reinburse
the retired unit nenber for hospital and nedical insurance,
up to the limt set forth in sub-section A of this Section.
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Section 3--Terns of the Program

A

Unit nmenbers nust submt a retirenent letter to the
District ninety (90) days preceding retirenent.

Unit menbers nust be eligible to retire and nust retire in
order to participate in the program

Upon reaching eligibility for Medicare benefits, the
retired unit nenber and/or covered dependent(s) mnust enrol
in a senior plan for retirees offered by the District-
adopt ed group health i nsurance pl ans.

Upon entering the program former unit nmenbers cease to be
unit nmenber for the purposes of this Agreenent.

Unit nmenbers are not eligible to participate as both a
retiree enployee and as a dependent in group health plans.
All of a unit nmenber’s eligible dependents nust be enrolled
in the sane health plan and may not be enrolled as
dependents by nore than one District retireel/ enpl oyee.
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ARTI CLE XI'V - HOURS OF EWMPLOYMENT

Section 1--Wrk Year.

A The established work year for unit nmenbers shal

foll ows:

be as

Singl e Track
and
St andard Year

Mul ti-Track
Year Round

30

Adul t Educati on Head Counsel or 215 215
Athletic Director 215

BTSA Support Provider 187 215
Child Center Permt Teacher 228

Cl assroom Teacher 184

Consul ti ng Teacher 187 215
Early Start Teacher 200

El ement ary Counsel or 187 205
El ementary P.E. Teacher 187 215
Heari ng Panel Menber 215

Language Devel oprment Speci ali st - - 187 215
Resour ce Teacher

Lear ni ng Handi capped Resource 187 215
Speci al i st

Li brari an 197 215
M ddl e School Counsel or 187 205
M | d/ Moder at e Speci al Ed. Teacher 187 215
— Designated Instructional Services

Nur se 200 200
Preschool Permt Teacher 184

Program Faci | i t at or 187 215
Program Speci al i st 215 215
Psychol ogi st 197 215
Resource Teacher 187 215
ROTC Teacher 202

SDC Teacher - - Speci al School s 187

Secondary Categorical Speciali st 228

Seni or H gh School Counsel or 189

Seni or H gh School Head Counsel or 215

Speci al Education Counsel or 184

Speech Ther api st 187 215
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24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

Support Teacher 187 215

Teacher on Assi gnnent 215

@)

Sect i

Unl ess ot herw se designated, a work year for unit nenbers
shal |l be 187 days for those serving single tracks and
standard year tracks and 215 days for those unit nenbers
serving all tracks on the year-round cal endar.

During the first year of enploynent with the District,
teachers may be required to work two (2) additional days.
The additional two (2) days shall be for the purposes of
orientation and in-service. The unit menber shall be paid
the hourly rate set forth in Article XI, Section 7(C), for
requi red attendance at newteacher orientation, if any.

The District shall establish the nunber of teaching days,
parent conference days, workshop days, and other duty days.
| f, for any unforeseen reason, the nunber of teaching days
falls below the state mnimum the District has the right
to require sufficient additional workdays at no additional
cost to the District to nmeet mninmum state requirenents.

The m ni num work year for full-time Adult Education
teachers shall be 1,086 hours.

on 2--Wrk Day

Cl assroom teachers shall report, as designated by the
District, twenty (20) mnutes prior to the beginning of the
regular first class or period, and shall remain at their
work site fifteen (15) mnutes follow ng the end of the
regul ar last class or period unless released earlier by
their supervisor to attend a District activity. This

m ni mum wor kday shall be exclusive of |unch, staff

nmeetings, and adjunctive duties.

Cl assroom teachers at San Andreas Hi gh School shall report
to work, as designated by the District, 2,050 m nutes per
week, exclusive of lunch, staff neetings, and adjunctive
duti es.

Counsel ors shall have the same workday as classroom
teachers at the respective work sites. The starting and
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ending times of the workday may be adjusted by one (1) hour
by the supervisor to neet the needs of the District. The
wor kday shall be exclusive of lunch, staff neetings, and
adj unctive duti es.

Nurses shall work, as assigned by the District, 2,050
m nut es per week, exclusive of lunch, staff neetings, and
adj unctive duti es.

Psychol ogi sts shall work a forty-hour week, exclusive of
| unch.

Unit nmenbers assigned to the hearing panel or as teachers
on curricular assignment to Educational Services nay be
assigned to work up to forty (40) hours per week, exclusive
of lunch, when required by the work | oad.

Adult Education full-time teachers shall provide at |east
thirty (30) hours per week of classroominstruction.

Permt teachers shall work eight (8) hours per day.

Unit nmenbers assigned to work as program specialists in
prograns, such as Learning Handi capped in regul ar cl asses,
driver education, and programfacilitators shall work a
forty (40) hour week as scheduled by the District. The
unit nmenber shall be paid a base per diemsalary five
percent (5% above the per diempay as set forth in Article
XlI, Section 1.

Unit nmenbers in an extended-year programthat provides
services to students on all four tracks in a year-round
program nmust submt to their supervisor an annual work
schedul e showi ng wor kdays and non-wor kdays. Once approved
by the supervisor, the annual work schedul e may be changed
only by nmutual consent of the unit nenber and the

supervi sor.

Li brarians shall work a forty-hour (40-hour) week,

excl usive of lunch. Librarians shall be paid a base per
diemsalary five per cent (5% above the per diem pay as
set forth in Article XlI, Section 1
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Section 3--School Meetings.

A

Unit nenbers shall be available after the regular daily
school schedul e on Monday, Tuesday, and Thursday to attend
required staff, curricular, and in-service neetings. Such
nmeetings shall begin within fifteen (15) mnutes after the
conpl etion of the schedul ed m ni num workday and shall not
exceed sixty (60) mnutes per neeting. No required
nmeetings shall be held on Wednesday and Friday afternoons.

Wth concurrence of the majority of the staff and the site

adm nistrator, neetings may be held before the start of the
school workday or during lunch, excluding thirty (30)

m nutes of duty-free tinme. Such neetings shall be in lieu

of one or nore of the required after school neetings.

Reasonabl e notice of a mninmum of one (1) workday will be
given to attend required neetings.

There shall be no nore than two (2) required neetings
during any one (1) workweek.

Unit nmenbers assigned to high schools may be required to
attend a staff neeting on Wednesdays in order to nmeet with
an accreditation team

Vol untary in-service neetings in which the unit nenber is
paid to attend shall not be held on Wdnesday afternoons
unl ess no alternative day is avail abl e.

In the event of critical need, unit nenbers may be required
to attend staff meetings on any workday, with | ess than one
(1) day's notice. Exanples of critical need include, but
are not limted to, environnental hazards, student or civil
unrest, crimnal activity, or other serious events of the
sanme nmagnit ude.

Section 4--Lunch Peri od.

Unit nmenbers shall have a duty-free lunch period of thirty (30)
consecutive mnutes. The length of the |unch period may be
extended by the site adm nistrator to conformto not nore than
the applicable student |unch peri od.
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Section 5--Conference or Preparation Periods.

Each regul ar secondary school shall devel op a naster schedul e
that includes a daily preparation conference period for each
cl assroom teacher. Secondary schools that have inplenented
bl ock scheduling shall devel op a nmaster schedul e that includes
for each classroomteacher at |east as nuch

conference/ preparation tine per week as he/she woul d have
received froma traditional master schedule that includes a
daily conference/ preparation period. Each regular elenentary
school shall develop a schedule that includes a weekly fifty
(50) mnute preparation or conference period for classroom
teachers assigned to grades one through six (1-6) and all -day
ki nder gart en. Speci al schools do not have preparation or
conference periods. Preparation and conference periods
constitute work time that nust be used for preparation,

pl anni ng, conferencing, and other professional activities.

Section 6--Evening Activities/Adjunctive Duti es.

All teachers shall attend the Back-to-School Ni ght and/or Open
House at their respective schools. The site adm nistrator may
substitute another evening activity for either Back-to-School
Ni ght or Open House. Teachers volunteering for sponsorship of
pupi | organi zati ons shall be exenpted from evening activities
ot her than those assignnents |isted above. Oher evening and/or
af t ernoon supervisory activities shall be voluntary unless there
is not a sufficient nunber of volunteers, in which case the
District, or site admnistrator, shall nmake required
assignnments; in making such assignnents, every effort shall be
made to do so on the basis of an equitable rotation.

In addition to the m ni num wor kday provided in Section 2 above,
unit nenbers shall be responsible for other assigned duties,
including, but not limted to, conferring and counseling with
pupils, parents, staff, and adm nistrators; attending faculty,
departnental, and grade-level neetings; assum ng responsibility
for the proper use and control of District property, materials,
suppl i es, and equi pnent; supervising pupils within and outside
t he classroom and cl ass hours; supervising and providi ng

| eadership of pupil organizations and activities as assigned;
cooperating in parent, community, and Open House activities; and
participating in approved staff-devel opnment prograns.
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Section 7--Parent-Teacher Conferences.

During that tinme scheduled by the District for parent-teacher
conferences, classroomteachers and resource specialists
required to hold parent-teacher conferences may be rel eased
fifteen (15) mnutes after the end of the last class or period,
if no conferences are schedul ed. Regular proficiency test
conferences shall be scheduled at the sanme tine as the regular
conferences. |If conferences are schedul ed, a teacher shall be
rel eased after the teacher's |last conference. Conferences my
be held after the m ni mum workday provided for in Section 2
above in order to neet the needs of parents. When conferences
are schedul ed past the m ni nrum wor kday, the teacher shall have
the responsibility to set the appointnent. C assroomteachers
and resource specialists shall make all reasonable efforts to
conpl ete assi gned parent-teacher conferences.

Section 8--Preparations.

The District will attenpt to assign no nore than three (3)
different preparations to secondary classroomteachers. A
preparation shall be defined as a subject title. C assroom
teachers with nore than three (3) preparations, which causes a
substantial increase in hours, nmay appeal to the Superintendent
or his designee for a reduction in the nunber of preparations.
The decision of the Superintendent or his designee shall not
increase staff at the classroomteacher's school and shall be
final.

Section 9--Job Sharing.

A Job sharing shall refer to two (2) or nore permanent unit
menbers voluntarily sharing one (1) or nore full-tine
position(s).

B. Unit nmenbers who have jointly agreed to share a job nust
submit an application and a plan to Hunman Resources prior
to April 1. The job-sharing plan nmust include a division
of responsibilities including, but not limted to,
attendance at staff nmeeting, District neetings, adjunctive
duties, parent conferences, report card preparation, etc.
Both unit nmenbers nust attend all District nmandated in-
service training as a condition of the job-sharing
agreenent. The plan nust be approved by the supervisor and
the District's Chief Human Resources O ficer
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C. Unit nmenbers working in job-sharing positions shall receive
prorated sal aries, benefits, and | eaves. Except as set
forth in subsection "D' below, contributions to the State
Teachers' Retirement System (STRS) shall be proportionate
to the tinme worked and sal ary ear ned.

D. Job-sharing agreenents shall be for one (1) year. The job-
sharing agreenents nay be renewed by naki ng application as
set forth in subsection "B" above.

E. If at all possible, unit nmenbers sharing a job shall serve
as substitutes for one another. Wiile working as a
substitute, the unit nenber shall be paid the substitute
rate of pay adopted by the Board of Education. Unit
menbers sharing a job may trade time with the approval of
t heir supervisor.

F. A job-sharing agreenment, once approved by the District, can
be revoked only with the nutual consent of the District and
both unit nenbers sharing the job

Section 10-- Exchange Days.

Wth the approval of the unit nmenber's imedi ate supervisor, a
unit nmenber may exchange up to ten (10) workdays within the sane
school year with another unit nenber. The exchanges will allow
a unit nmenber scheduled to work to be absent and be replaced by
an acceptable and qualified unit nenber not scheduled to work,
and then later reciprocate in order to make up | ost workdays.
The request and exchange plan for the exchange days nust be
filed with the i medi ate supervisor not less than five (5)
wor ki ng days prior to the exchange day(s). Failure of a unit
menber to carry out the obligation to reciprocate under an
approved exchange agreenent within the school year shall result
in aloss of pay for the day(s) in question, which shall be paid
to the unit nmenber who worked the added day(s). Paid |eave tine
shal |l not be used to avoid repaynent of exchange days. \Were

di sputes arise regarding the repaynent of exchange days, the
unit nmenber may appeal to the District's Chief Human Resources
Oficer. The decision of the Chief Human Resources O ficer

shall be final and binding and not subject to the grievance and
arbitration procedure set forth in this Agreenent.
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Section 11--Roving Assi gnnents.

For this section of the Agreenent a roving teacher is defined as
a teacher that noves fromclassroomto classroomnonthly, during
every track cycle, or period-by-period. Except at schools where
all teachers have roving room assi gnnents, the adm nistrators of
four-track, year-round schools may designate roving teachers
after consideration of volunteers for roving assignnents. In

t he absence of volunteers for roving assignnents, the school

adm nistrator will rotate the rover assignments so that there is
a fair distribution of roving assignnents anong unit mnenbers.
The District shall nake reasonable effort to provide | ocking
storage space for the roving teacher. Teachers in their first
two (2) years in the teaching profession shall not be given
assignments if assigned prior to the first day of instruction
unl ess no other option exists. Wile in the roving assignnent,
teachers shall be exenpt from bus and yard duty.

Section 12--Joint Study Committee.

During the termof this Agreenent, the Association shall have
the right to call for the creation of a Joint Study Conmittee to
determne the feasibility of increasing elenentary preparation
time at little or no cost to the District. The reconmmendati ons,
if any, of the Joint Study Conmttee shall be reported to the
Associ ation and District.

Section 13--Reduced- Wr k-Load Program

After reaching age fifty-five (55), unit nmenbers with nore than
ten (10) years of District service, of which the imedi ately
preceding five (5) years were full-time enploynment, may enter
into a non-revocabl e reduced work | oad part-time and receive
full retirenent credit, as if enployed on a full-tine basis.
Both the District and the unit nenber shall contribute to the
STRS t he ampunt that woul d have been contributed if the unit
menber were enployed on a full-time basis. |If the agreenent is
for five (5) years or less, the unit nenber shall receive ful
benefits as set forth in Article XIl of this Agreenent as if
enpl oyed full-time. Participation in the programis limted to
not nore than (10) years. At the end of ten (10) years or the
expiration of the reduced workload part-time, the unit nenber
nmust retire.

37



O© 0o ~NOO Ol WN PP

W WWWWWWWWWNDNDNDNDNMNNMNNMNNMNNYRPERPERPEPERPEPRPERPEPEERPR
OO ~NOOOUPA,WNEPOOO~NOUUPRA,WNPEPOOONOOOGPMAWDNEDO

ARTI CLE XV - CLASS SI ZE

Section 1--El enentary.

Wthin twenty (20) school days after the beginning of the school
year, the class size maxinmuns will be:

Maxi mum Cl assroom

Kindergarten. .. ... ... 33
Grades 1 - 3. .. . 33
Gades 4 - 6. ... 34

Maxi mum cl ass sizes as stated in this Section shall be in effect
until after the close of the state mandated test window if there
is an increased enrollment in the school. Kindergarten maxi num
cl ass sizes shall not apply during the last three school nonths.

Section 2--Secondary.

Maxi mum Cl assroom

A | nt er nedi at e/ M ddl e School s:

Wthin twenty (20) school days after the beginning of each
senester, class size maxi muns will be:

(1) Social Studies, Mithematics, Science,
Language Arts, Foreign Language, ESQO.,
Student Governnent, Famly Life..................... 36

(2) Electives:
a. Art, Conputer Science, Honmenaking, Publications,

Study Skills, Conputer Drawing, etc.............. 36

b. WOrd Processing. ... ... ... 40
C. Musi c:

Choral . ... .. . 60

Instrumental ......... ... ... . ... .. . ... ... . 60

b. Physical Education ................ . ... ... ....... 50
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Seni or Hi gh:

Wthin twenty-five (25) school days after the begi nning of
the first senmester and twenty (20) school days after the
begi nni ng of the second senester, class size maxi nuns wil |l
be:

(1) Social Studies, English, Science,
Mat hemat i cs, Forei gn Language, Business

(except Word Processing)...........ouuiiiuinn... 40

(2) Vocational Education, Arts & Crafts,

Honmenmaki ng, Agriculture........................... 32
(3) Physical Education............. ... . .. . .. . i 55
(4)  MUSI C.oo et e e e e 90
(5 Wbrd Processing (wth aide)....................... 65
(6) Word Processing (Wthout aide).................... 45
(7) Driver Education.............. ... 40

Student enrol | nent shoul d not exceed nunber of workstations for
activity or |lab classes, or avail able seating capacity in
regul ar cl asses.

Section 3--Counsel ors.

A

Counsel or's | oad shall not exceed three hundred and
seventy-five (375) students for each full-time counsel or,
excl udi ng speci al counsel ors, vocational counselors, and
att endance counsel ors.

When counseling hours in a conprehensive high school nust
be decreased because of decreasing enrollnent, the part-
time counselor's hours shall be reduced to preserve the
rati o of thee hundred and seventy-five (375) students per
full-time counselor and a ratio of sixty-three (63)
students per counseling hour for the part-time counsel or.

When counseling hours at a conprehensive high school nust
39
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be increased because of increasing enrollnment, counseling
hours shall be added to the part-time counselor's
assignment on a basis of sixty-three (63) students per
counseling hour until a ratio of three hundred and seventy-
five (375) students per full-time counselor is achieved.

Counsel ors assum ng responsibilities for scholarship

chai rpersons shall be given one (1) period free of

counsel ees. Said counsel ees shall be equitably assigned to
ot her counsel ors.

Wthin twenty (20) days after the beginning of each senester
class enrollnents will not exceed the nmaxi muns indicated w thout
the witten approval of the teacher involved.

Section 4--Special Education.

A

To the extent possible, the District shall maintain the
followng District-wi de Special Education class size
averages. In secondary schools with departnentalized
Speci al Education prograns, these class size averages refer
to the caseload for the unit nenber.

El ementary Learning Handicapped.................. 16
Secondary Learning Handi capped. .................. 20
El ementary Aurally Handicapped................... 7

Secondary Aurally Handicapped................... 10
Enotionally Disturbed......... ... .. .. ... .. .. ..... 10
Aphasi C. ... . e 13
Early Start Severely Handicapped................. 14
Preschool Severely Handicapped................... 10
El ementary Severely Handicapped.................. 14
Secondary Severely Handicapped................... 14
Anderson School .. ...... ... . . . . . .. 13
Yvonne Harnon School ........... .. ... ... ... .. ..., 10
Carmack School ....... ... ... . . . . 10

Any Speci al Education teacher whose cl ass size exceeds

t hese averages by nore than three (3) students shall be

paid ten dollars ($10) per day for each student in excess

of three (3) but not to exceed five (5) students above the

average. Paynent shall conmence on the el eventh (11'h

school day. No unit nenber may waive the provision of this
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secti on.

El enentary Learni ng Handi capped cl asses in grades
Ki ndergarten through third shall not exceed twenty (20)
st udent s.

B. Maxi mum casel oad for resource specialist in the Learning
Handi capped Program shall be as foll ows:

187-day work year twenty-eight.................. (28)
215-day work year thirty-three.................. (33)
228-day work year thirty-five................... (35)

The maxi mum nunber of students on track at any one tinme for
each year-round resource specialist shall not exceed
twenty-ei ght (28).

@)

The District average casel oad for speech therapists shal
not exceed fifty-five (55) for 184-day work year or sixty-
five (65) for 215-day work year

Section 5--Librarians.
The District shall maintain the existing staffing policy for the
all ocation of |ibrarian positions.

Section 6--Misic C asses.

Musi c teachers, with the approval of their supervisor, may el ect
to reorgani ze their classes for the purpose of specialized
instruction, including, but not limted to, creation of very
smal |l classes as well as very large classes that exceed the

maxi muns set forth in Section 2 of this Article.
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ARTI CLE XVI - EVALUATI ON PROCEDURE

Section 1--Ceneral.

The District retains sole responsibility for the eval uation and
assessnment of performance of each unit nmenber, subject only to
the procedural requirenments set forth in this Article. Any
grievance shall be [imted to a tinely claimthat the procedures
inthis Article have been vi ol at ed.

Section 2--Notice and Orientation.

Unit nmenbers designated for evaluation shall receive notice of
eval uation, including the nane of his/her evaluator. Wthin the
first thirty (30) days of the school year or assignnment to that
work | ocation, the evaluator shall schedule an orientation
meeting wth evaluatee. The evaluator shall provide the

eval uatee with the follow ng orientation information:

A A copy of this Article, along with an opportunity to review
the Article and ask questions.

B. An overview of the evaluation criteria.

C. Avai | abl e resources, including Beginning Teacher Support
and Assi stance (BTSA) support provider and consulting
t eacher.

Section 3--Evaluation Criteri a.

A Teachers shall be eval uated based upon the foll ow ng:
(1) Engaging and supporting all students in |earning;

(2) Creating and naintaining an effective environnment for
student | earni ng;

(3) Understandi ng and organi zi ng subject nmatter for
student | earni ng;

(4) Planning instruction and designing | earning
experiences for all students;

(5) Assessing student |earning;

(6) Devel oping as a professional educator;
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(7)

(8)
(9)
Hi gh
(1)
(2)

(3)

(4)

(5)

(6)
(7)

Establi shing a rapport and maintaining timely

communi cation with students, parents, staff, and

adm nistrators on the status of assigned students;

At t endance and punctuality; and

Judgnent .

school counsel ors shall be evaluated on the foll ow ng:
The progress of students toward the four-year plan;
The establishment of rapport and mai ntenance of tinely
communi cation with students, parents, staff, and

adm nistrators on the status of assigned students;

The accurate and tinely maintenance of assigned
student records and files;

The interpretation of student performance through test
scores, grades, teacher recomrendations, and ot her

indicators in order to appropriately place students;

Current know edge of avail abl e educati onal
opportunities for assigned students;

At t endance and punctuality; and

Judgnent .

Nurses shall be evaluated on the follow ng:

(1)

(2)

(3)

The establishment of rapport and mai ntenance of tinely
comuni cation with students, parents, staff, and
adm nistrators on the status of assigned students;

The proper assessnent of assigned students and the
accurate and tinely preparation of required reports;

Consultation with students, parents, staff, and
adm ni strators on specific needs of students;
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(4)
(5)
(6)

Current know edge of proper assessnent techniques;
At t endance and punctuality; and

Judgnent .

Psychol ogi sts shall be evaluated on the foll ow ng:

(1)

(2)

(3)

(4)

(5)
(6)

The establishnent of rapport and mai ntenance of tinely
comuni cation with students, parents, staff, and
adm nistrators on the status of assigned students;

The accurate and tinely mai ntenance of confidenti al
student records and files;

Current know edge and proper adm nistration of
assessnment instrunments, including accurate scoring and
interpretation, and placenent of students, based upon
eligibility criteria, in accordance with federal and
state law and District policy;

Consultation with students, parents, staff, and
adm ni strators on specific needs of students and
interpretation of student performance through
assessnent results;

Att endance and punctuality; and

Judgnent .

Speci al Education program specialists shall be eval uated on
t he foll ow ng:

(1)

(2)

(3)

The establishment of rapport and mai ntenance of tinely
comuni cation with students, parents, staff, and
adm ni strators on the status of students.

Consultation with students, parents, staff, and
adm ni strators on specific needs of students and
interpretation of student performance through
assessnent results;

Staff devel opnent activities and denonstration of
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(4)

(5)
(6)
(7)

i nstructional techniques and strategies;

| nsurance that students are properly placed in Speci al
Educati on progranms and know edge of program options;

Tinmely conpletion of required reports;
At t endance and punctuality; and

Judgnent .

Li brarians shall be evaluated on the foll ow ng:

(1)

(2)

(3)

(4)

(5)
(6)

The establishment of rapport and mai ntenance of tinely
communi cation with students, parents, staff, and

adm nistrators on library services;

The accurate and tinely maintenance of |ibrary records
and adherence to the library budget;

Pl anni ng, organi zing and presenting a library service
program i nvol vi ng students and staff;

The establishnent and mai nt enance of a suitable
| earni ng environnent;

At t endance and punctuality; and

Judgnent .

El ementary and m ddl e school counselors shall be eval uated
on the foll ow ng:

(1)

(2)

(3)

The establishnment of rapport and mai ntenance of tinely
comuni cation with students, parents, staff, and
adm ni strators on the status of assigned students;

The accurate and tinely mai ntenance of counseling and
student records;

Proper identification of target and at-risk students
and effective inplenentation of intervention

strat egi es;
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(4) Effective individual and group counseling sessions;

(5) Assessnment of needs and presentation of staff and
parent training prograns;

(6) Attendance and punctuality; and
(7) Judgnent.

H. The criteria for the evaluation of other unit nenbers shal
be established by the evaluator after consultation with the
unit nenber to be eval uat ed.

Section 4--Qbservati ons.

The nunber of observations shall routinely be three (3) or nore.
After the conpletion of the first observation, with witten
agreenent of both the permanent unit nenber who has obviously
sati sfactory performance and the eval uator, the nunber of
observations may be reduced to two (2) or one (1). For first-
year probationary unit menbers, not |ess than two (2)
observations shall be conpleted prior to the Christmas/ W nter
Recess. In the case of second-year probationary unit nenbers,
at | east one (1) observation shall be conpleted prior to the
Christmas/Wnter Recess. Two (2) school days prior to the
observation conference, the unit nmenber shall receive a draft
copy of the observation sumary. Wthin ten (10) school days
foll ow ng the observation, the unit menber shall receive a
witten summary of the conference. |If either the eval uator or
eval uatee is absent, the ten (10) school days for conpletion of
the conference sunmary shall be extended by the nunber of days
of absence.

Section 5--Program Revi ews.

Programrevi ews of evaluatee's work may be substituted for one
or nore of the observations set forth in Section 4 above. |If a
conference was not conducted during the programreview, a post
program revi ew conference shall be conducted for the follow ng
uni t nenbers:

El enentary Counsel ors
Heari ng Panel Menbers

| ndependent Study Teachers
Li brari ans

o O T QD
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M ddl e School Counsel ors

Nur ses

Program Facilitators
Program Speci al i sts
Psychol ogi st's

Seni or H gh School Counsel ors
Speci al Education Counsel ors
| . Speech Therapists

m  Teacher s- on- Assi gnnent

X T T Qe o

Two (2) school days prior to the programrevi ew conference, the
unit nmenber shall receive a draft copy of the programreview
summary. Wthin ten (10) school days follow ng the program
review, the unit menber shall receive a witten summary of the
conference. |If either the evaluator or evaluatee is absent, the
ten (10) school days for conpletion of the programreview shall
be extended by the nunber of days of absence.

Section 6--Performance Revi ew.

In addition to observations set forth in Section 4, the

eval uator shall review other appropriate indicators of the unit
menber's performance; such as, test results, student projects,
student records, and other District records. Wen test results
are used, it shall not include the use of publishers= norns
establ i shed by standardi zed tests.

Section 7--Assistance Pl an.

At any tinme during the evaluation process, if the eval uator
bel i eves that the evaluatee is not making satisfactory progress,
the evaluator shall neet with the unit nmenber to devel op an

assi stance plan. The plan nust include:

A I dentification of the specific area(s) for inprovenent.

B. Specific recommendati ons as to how and what the unit nenber
needs to do to inprove.

C. The specific resources the evaluator will provide the unit
menber, including, but not limted to, services avail abl e
from Begi nni ng Teacher Support and Assistance (BTSA) or
Peer Assi stance Review ( PAR)

D. A specific tinme for inprovenent.
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The eval uator shall assess the progress of the evaluatee in
nmeeting recommendations set forth in the Assistance Plan. The
assessnment of progress shall becone part of the eval uation
record.

Section 8--Alternative Eval uati on Process.

Per manent unit nenbers who receive an overall rating of “Mets
or Exceeds” on their nost recent evaluation may request an
alternative evaluation process. The evaluatee may submt an
alternative evaluation plan for the evaluator's approval. The
pl an shall focus on the unit nmenber's professional devel opnent
in one or nore of the criteria set forth in Section 3 of this
article. Once approved by the evaluator and the District's
chi ef personnel official or designee, that plan, along with
tinmelines included in the plan, shall becone the eval uation
procedure for that unit nmenber.

Section 9--Eval uati on.

A witten evaluation shall be presented to the unit nenber
thirty (30) days prior to the |ast day of school. The unit
menber shall attend an eval uation conference prior to the | ast
two (2) weeks of school. Two (2) school days prior to the
eval uation conference, the unit nenber shall receive a copy of
the evaluation. The unit nenber shall sign the evaluation form
signifying that he/she has read the evaluation and shall be
provi ded the opportunity to prepare a witten response. The
witten response, if any, shall becone a part of the unit
menber' s eval uati on.

Section 10--Unsatisfactory Perfornmance.

Unit nmenbers receiving an overall rating of “Unsatisfactory”
shall be referred to the Peer Assistance and Revi ew Program
(PAR). Wthin ten (10) days of receipt of an eval uation that
does not neet or exceed acceptable performance, the unit nenber
may request anot her evaluator for the subsequent school year.
The District may designate another evaluator. |If the District
does not desi gnate another evaluator, the unit nenber may file a
request for voluntary transfer. The transfer request nust be
recei ved by Human Resources prior to June 15 in order to be
consi dered for the begi nning of the next school year.
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ARTI CLE XVI| - PERSONNEL FI LES

Section 1--Inspection.

Materials in personnel files of enployees, which may serve as a
basis for affecting the status of their enploynent, are to be
made avail able for inspection of the persons invol ved.

Section 2--Excl usions.

Such materials are not to include ratings, reports, or records
which (1) were obtained prior to the enploynent of the person
i nvol ved, (2) were prepared by identifiable exam nation
commttee nenbers, or (3) were obtained in connection with a
pronoti onal exam nation

Section 3--Access.

Every unit nenber shall have the right to inspect such
mat eri al s, upon request, provided that the request is made at a
ti me when such person is not actually required to render
services to the enploying district. Such review shall take

pl ace during normal District business hours, and the unit nenber
shall be released fromduty for this purpose wthout salary
reduction.

Section 4--Rel ease of Materials.

Upon witten authorization by the unit nenber, a representative
of the Association shall be permtted to examne materials in
the unit nmenber's personnel files as set forth in Sections 1 and
2 of this Article.

Section 5--Copies of Mterials.

Unit nmenbers will be provided a single copy of any materials
pl aced in the personnel file. Additional copies wll be
provi ded at a cost of ten cents (10¢) per page.

Section 6--Derogatory Material .

I nformati on of a derogatory nature, except material nentioned in
Section 2 of this Article, shall not be entered or filed unless

and until the unit nenber is given notice and an opportunity to

review and comment thereon. An enployee shall have the right to
enter, and have attached to any such derogatory statenent,

hi s/ her owmn coments thereon. All such material shall be signed
and dated by the person who drafted the nmaterial .
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Section 7--Confidentiality.

Material in personnel files shall be considered as confidential.
Access to personnel files shall be limted to the unit nenber
and the unit nenber's representative as set forth above in this
Article, and to those individuals authorized by the Assistant
Superint endent, Human Resources. Such access shall be on a
need-to- know basis as determ ned by the Assistant
Superi nt endent, Human Resour ces.

Section 8--Log.

The District shall keep a | og showi ng the name and date in which
a personnel file was exam ned by individuals other than

enpl oyees assigned to Human Resources. The log shall be
avai |l abl e for exam nation by the unit nenber or Association
representative, if so authorized by the unit nenber.

Section 9--Positive Materi al s.

When a unit nenber is requested by the District to wite or
produce curriculummaterials, the unit nmenber nmay prepare a
summary of the unit menber's work for placenent in the personnel
file. A copy of the summary shall be forwarded by the unit
menber to the managenent enpl oyee responsible for the curricul um
devel opnent .
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ARTI CLE XVII'1 - DI SCl PLI NARY SUSPENSI ONS

Section 1--Suspension.

The District shall have the right for just cause to suspend unit
menbers wi thout pay for not nore than six (6) working days in
any one (1) school year.

Section 2--Procedure.

A Unit nmenbers and the Association shall receive witten
notification of the District's intent to suspend prior to
such action. Wth the notice of intent to suspend, the
unit nmenber shall receive notice of the effective date of
the intended action, a statenent of charges, and a
statenent of particular facts upon which the charges are
based. The unit nmenber shall also receive copies of or
access to docunents or other materials that support the
proposed action. The unit nmenber shall be given an
opportunity to respond, either orally or in witing, to the
proposed acti on.

B. Foll owi ng the unit nenber's response, if any, a
determnation will be made by the District as to the
appropriate disciplinary action, if any.

O

If the District determ nes that action should be taken, the
unit nmenber and the Association shall receive, in person or
by certified mail, notice of this determ nation

acconpani ed by notice of the effective date of the action,
a statement of the specific acts and/or om ssions upon

whi ch the disciplinary action is based, copies of or access
to docunents and other nmaterials that support the action,
and a statenent advising the unit nenber of the enpl oyee's
right to appeal.

Section 3--Appeal .
The unit nmenber shall have ten (10) days follow ng the delivery

of the notice of suspension to file a grievance at Level |1 of
the grievance procedure. |[|f the grievance is not resolved at
Level 1l of the grievance procedure, the Association may request

bi nding arbitration under the terns of the expedited arbitration
procedures set forth in this Article.
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Section 4--Expedited Arbitration Procedures.
The arbitration of appeals from suspension shall be governed by
the follow ng additional rules:

A Nei ther party may use an attorney to present the case.

B. There shall be no court reporter present, nor shall a
transcri pt be made.

C. Both parties may close wth oral argunent. Post-hearing
briefs will not be all owed.
D. The arbitrator shall only prepare a set of sinple findings

of fact and an award.
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ARTI CLE XI X - TRANSFER

Section 1--Definition.

Transfer is a change of the unit nmenber's work site that does
not result in a change of base pay. Unit nenbers may apply to
transfer into resource teacher, counselor, and librarian
positions w thout changing their work | ocation.

Section 2--Posting Vacancy Notices.

Bar gai ning unit vacancies occurring after the sixth (6th) week
of school and prior to April 1 shall be posted on the
Association bulletin board prior to filling the vacancy.
Vacancies wll be posted for not less than five (5) school days
prior to the closing date. Unit nmenbers may file a voluntary
transfer request for posted positions.

Section 3--Voluntary Transfers.

A A permanent unit nmenber with nost recent overall evaluation
rating of "Meets or Exceeds" acceptabl e performance may
file a transfer request with Human Resources. The request
shall be on a District-supplied form The transfer request
nmust be received by Human Resources prior to April 1 in
order to be considered for the beginning of the next school
year. Human Resources will return a date-stanped copy of
the transfer request to the unit nenber.

B. In acting on requests for voluntary transfer, the foll ow ng
criteria will be applied:

(1) Credential required for the position;

(2) Qualifications for the position, including prior
training and successful experience, skills, know edge,
and abilities;

(3) Dependability and attendance;

(4) Ethnic balance of the staff and affirnmative action
goal s;
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(5) Staffing for designated co-curricular activities
(secondary schools only); and

(6) WMjor and mnor field of study (secondary schools
only).

Were the foregoing factors are substantially equal, first
(1st) preference in transfer shall be given to the
appl i cant who has made the third (3rd) annual request for
transfer, if any. Second (2nd) preference in transfer

shall be given to the applicant with the greatest

seniority. The District may use an oral interview panel to
eval uate candi dates for voluntary transfer based upon the
criteria set forth in this subsection

Once selected for requested transfer, the tenured unit
menber may rescind his/her request with the District's

The District has the right to limt voluntary transfers for

Unit nmenbers hired specifically for the Special Education
or Bilingual Education progranms may not transfer out of the
programduring their first four (4) years of enploynent.
The District nmust give notice of this limtation at the

instructional break; e.g., senester, parent conference,
If a unit menber's application for voluntary transfer has
been denied, the unit nmenber nmay request a witten

Superintendent or his designee. An answer shall be
provided to the unit nmenber within fifteen (15) days of the

C.
agr eenent .
D.
any unit nmenber to one (1) per school year.
E
time of the unit nenber's enpl oynent.
F. Vol untary transfers are inplenmented at the next
track change, winter recess, or spring recess.
G
expl anation of the reasons for denial fromthe
request .
Section 4--1nvoluntary Transfers.
A

The District may transfer a unit nmenber at any tinme for
reasonabl e cause. Involuntary transfers shall not be
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arbitrary, capricious, or for disciplinary reasons.

When sel ecting unit nenbers for transfer as a result of
staff reductions, the District shall consider unit nenbers
vol unteering for transfer and the foll ow ng additional
criteria:

(1) Credential required for the position;

(2) Qualifications for the position, including prior
trai ni ng and experience;

(3) Ethnic balance of the staff as required by |aw,

(4) Staffing for designated co-curricular activities
(secondary schools only); and

(5 Mjor and mnor field of study (secondary school s
only).

Were the foregoing factors are substantially equal, the
unit nmenber with the |least seniority shall be the unit
menber to be transferred. No involuntary transfer shal
occur under this subsection if there is a qualified

vol unteer fromthe school to be reduced in staff requesting
a transfer.

The unit menber shall receive a witten statenent of the
reason for the transfer. The unit nmenber nay request a
meeting with the District's Chief Human Resources O ficer
or designee to discuss the involuntary transfer.

A list of open positions in the District will be nade

avai l able to the Association and to any unit nenber being
involuntarily transferred. Unit nenbers may request the
positions in order of preference. Based upon the factors
set forth in subsection "B" of this Section, the D strict

will fill open positions fromanong those unit nenbers
being involuntarily transferred. Upon transfer to one of
t he open positions, the unit nmenber will be considered

involuntarily transferred.

Unit nmenbers involuntarily transferred during the school
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year in different grade |evels of instruction or subject
changes shall be granted a reasonable tinme to prepare for
t he new assignnent, not to exceed three (3) days.

F. A unit nmenber involuntarily transferred shall not be
involuntarily transferred again for a period of tw (2)
years; however, the transfer of a District programfrom one
site to another does not constitute an involuntary transfer
of a unit menber.

G Unit menbers returning froma | eave of one year or |ess
shal | be governed by this Section 4.

H. Wthin one (1) year follow ng an involuntary transfer
resulting froma staff reduction, as set forth in "B"
above, a unit nenber has priority to return to his/her
former school, if qualified to fill a vacancy. The
District has no obligation to give notice to the unit
menber of any vacancy or right to return. Wen a vacancy
occurs, the unit nmenber nmust informthe District if he/she
W shes to return to his/her prior school of assignnent.

Section 5--School C osure.
| f a school site is closed, unit nenbers at the closed site, if
qualified, shall be granted first priority in filling vacant
positions at the school or schools at which the students at the
cl osed school are being placed for the succeedi ng school year.
Said positions shall not be deened to exist unless there is
sufficient enrollnment to maintain the position past the first
twenty (20) days of the school year. |In addition, unit nenbers
fromcl osed schools shall have first priority to fill al
vacancies for which they are qualified, with sel ection based
upon the criteria set forth in Section 3(B) of this Article. 1In
order to acconplish the purpose of this Section, the District
may limt the provisions of Sections 2 and 3 of this Article to
unit nmenbers di spl aced by school closures. For purposes of this
Section 5, schools converted to year-round education shall be
treated as a school closure. |In addition, when the grade |evel
at a school site is noved to another site, the affected unit
menbers shall be governed by this Section 5.
Section 6--1tinerant Transfers.
Itinerant unit nenbers (those who have nore than one work site)
may apply for vacant itinerant assignnents as provided for in
56




O© 0o ~NO Ol A~ WN B

NNNRRPRPRRPRRRERRRRR
NFP, OWOWOWOWNOOUDMWNEREO

Sections 2 and 3 of this Article. The application for transfer
shall be on District-provided Itinerant Transfer Application
forms.

Section 7--Seniority.

For purposes of this Article XIX, seniority is established by
the unit nmenber's date of credentialed enploynment with the
District. |If there has been a break in service, the nost recent
date of enpl oynent shall be used. Those unit nenbers whose
dates of enploynent with the District are the sanme shall have
their seniority established by lot. |In cases of involuntary
transfer, high school Departnental Chairpersons shall have the
greatest seniority. \Wen designated in witing to the District,
Associ ation Buil ding Representatives shall have the greatest
seniority follow ng Departnmental Chairperson

Section 8--Transfer |nfornmation.

The District shall provide the Association with one (1) copy of
the Notice of Personnel Action showing all transfers of unit
menbers.
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ARTI CLE XX - LEAVES

Section 1--Sick Leave.

A

O

Full-tinme unit nmenbers shall be entitled to annual sick
| eave based upon their work year as set forth in Article
XIV, Section 1, as foll ows:

220- to 228-day work year: 12 sick |eave days
200- to 219-day work year: 11 sick |eave days
184- to 199-day work year: 10 sick | eave days

Unused sick | eave shall accrue from school year to schoo
year. Full-time Adult Education and hourly teachers shal
accrue sick | eave on the basis of one (1) day each nonth of
enpl oynent. Requl arly schedul ed part-tinme, sumer school,
and intersession teachers shall earn one (1) day of sick

| eave for every seventeen (17) days worked or one (1) hour
of sick leave for every seventeen (17) hours worked.

Unit nenbers shall have their annual sick |eave credited to
their account at the beginning of each school year, whether
or not it has already been earned. A unit nenber who

term nates enploynent prior to earning sick | eave taken in
advance of accrual shall have the anount of such unearned
sick | eave deducted fromthe final paycheck.

Sick | eave may be used for authorized absences from duty
because of illness, injury, or exposure to contagi ous

di sease that prevents the unit nmenber from performng the
duties of his/her job. Unit nmenbers may use sick | eave to
visit a medical doctor, dentist, chiropractor, recognized
religious practitioner, optonetrist, or other practitioners
licensed to provide health care services, or to receive
prescriptive therapy.

Pregnancy, m scarriage, childbirth, or recovery therefrom
is a tenporary disability for which sick | eave may be used.
The date of commencenent of absence from duties because of
pregnancy, mscarriage, childbirth, or recovery there from
shal | be determ ned by conpetent nedical authority sel ected
by the enployee. The resunption of duties will also be
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determ ned by conpetent nedical authority and shall be
based on the nedical verification of the enployee's
physical ability to perform assigned duti es.

Section 2--Extended Sick Leave.

When a unit nenber has exhausted all earned sick | eave as
provided for in Section 1 of this Article and continues to be
absent on account of the same illness or accident, such unit
menber shall be granted additional non-accunul ated | eave not to
exceed one hundred (100) work days. The conditions for this

| eave are as foll ows:

A The unit nmenber's salary shall be reduced by the anobunt
actually paid a substitute. Such anmount is based upon the
District-established rate of pay for substitutes. |[If no

substitute is enployed, the anpbunt deducted shall be the
established rate of pay for the day-to-day substitute.

B. Not nore than one hundred (100) work days of extended-
illness | eave may be taken for the same illness or injury.
The term "sanme illness or injury" includes a continuation
of a pre-existing or chronic illness or injury.

C. The unit nmenber shall be required to submt an attendi ng
physician's verification of illness and of f-work order in
order to receive extended-sick-1eave benefits. Periodic
medi cal reports may be required during the period of
ext ended- si ck-| eave benefits. Receipt of benefits under
this Section 2 may be conditioned upon certification of
disability froma D strict-appointed physician.

D. | f, after exhausting all paid | eave, a unit nenber is not
medically able to assune the duties of his/her position,
the unit nmenber may apply for a non-paid | eave of absence
as provided for in Section 14 of this Article or receive
catastrophic | eave benefits as provided for in Section 17
of this Article.

E. When a unit nmenber has exhausted all avail able sick | eave,
i ncl udi ng accunul ated sick | eave, and continues to be
absent on account of illness or accident for a period

beyond t he one hundred (100) work days provided for in this
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Section, and the unit nmenber is not nedically able to
resunme the duties of his or her position, the unit nenber
shal | be placed on a re-enploynent list for a period of 24
months if the unit nmenber is on probationary status or for
a period of 39 nonths if the unit nenber is on permanent
status. Wen the unit nenber is nedically able, during the
24- or 39-nonth period, the unit menber shall return to
enpl oynment in a position for which he or she is
credential ed and qualified.

Section 3--Verification.

The District reserves the right to require, for good cause,
proof of illness or an attendi ng physician's verification of
illness. Periodic nedical reports may be required during

ext ended absence of a unit nenber. Unit nenbers returning to
work fromill ness absence involving surgery, serious illness, or
ext ended absence shall be required to present a doctor's rel ease
verifying medical permssion to return to work, including any
restrictions. Unit nmenbers may be required to submt to nmedica
exam nation(s) by District-appointed physician(s), at D strict
expense, for good cause.

Section 4--Industrial Accident and ||| ness Leave.

Unit nmenbers who sustain illness or injury arising out of and in
the course of their enploynent with the District shall be
entitled to Industrial Accident and Illness Leave, as set forth

in the follow ng conditions and regul ati ons:

A Any absence that is supported by an authorized doctor's
certificate and is verified by the District's Wrkers
Conpensation Ofice as qualified for Wrkers' Conpensation
i s an absence payabl e under Industrial Accident and IlI| ness
Leave. Industrial Accident and Illness Leave is to be paid
inlieu of tenporary disability paynments, and entitl ement
to the |l eave is governed by the Education Code.

Initially, the unit nmenber's sick |eave wll be charged for
t he absence. Once the Wrkers' Conpensation Ofice has

verified eligibility for Industrial Accident and IlI| ness
Leave, the sick |leave for the authorized nunber of days
will be reinbursed and I ndustrial Accident and IlI| ness

Leave will be charged. (In the event the unit nenber is
out of sick | eave, appropriate payroll deductions will be
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made. Rei nbursenent will be nade on the next warrant
foll owi ng approval of Industrial Accident and II]| ness
Leave.)

A maxi num of sixty (60) workdays of Industrial Accident and
Il ness or Accident is allowable for any one (1) illness or
accident, and shall be used in lieu of entitlenent to any
ot her paid | eave.

(1) Eligibility for Industrial Accident and Illness Leave
will continue for only such period as the unit nenber
is qualified as tenporarily totally disabled under the
California Wrkers' Conpensation |aws or until the
sixty (60) days is exhaust ed.

(2) An Industrial Accident and Illness Leave may overl ap
into the next fiscal year by no nore than the anount
of | eave remaining at the end of the fiscal year in
which the illness or injury occurred.

(3) Industrial Accident and IIll ness Leave shall not be
accurul ative fromyear to year, nor from one
ill ness/accident to another.

Shoul d the unit nenber's absence due to an industrial
accident or illness extend beyond sixty (60) workdays, the
unit nmenber shall be permtted to use only as much of

hi s/ her accumul ated sick | eave, conpensatory tine,

vacation, or other avail able |eave which, when added to the
tenporary disability benefits, provides for not nore than a
full day's wage or salary.

During any period that a unit menber has paid | eave
benefits avail able for his/her use, the District shal
monitor the tenporary disability benefits to assure proper
retirement credit and contributions for State Teachers
Retirement System (STRS).

Upon conplying with District medical rel ease requirenents
and receiving District authorization to return to work, a
unit nmenber on Industrial Accident and ||l ness Leave shal
be reinstated in his/her position.
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F. | f, after exhausting all paid | eaves, a unit nenber is not
nmedically able to assune the duties of his/her position,
the unit nmenber may apply for a | eave of absence as
provided for in Section 14 of this Article.

G A unit nmenber receiving tenporary disability benefits as a
result of an industrial accident and illness shall remain
within the State of California unless the District
aut hori zes travel outside the state. Requests for D strict
aut hori zation nust be directed to Certificated Human
Resources through the Wrkers' Conpensation Ofice.

H. For purposes of this Agreenent, the termduty refers to al
schedul ed worki ng days, including |legal and District-
decl ared hol i days, on which an enployee in the bargaining
unit is required to performservices for the District.

Section 5--Bereavenent Leave.

If attending or required to arrange for a funeral on account of
the death of any nenber of his/her inmediate famly, unit
menbers shall be entitled to three (3) days of paid | eave of
absence, or five (5) days if travel of nore than 200 mles from
home is invol ved.

"Inmedi ate famly" includes: father, nother, sister, brother,
daughter, son, w fe, husband, grandnother, grandfather,

grandchil dren, nother-in-law, father-in-law, sole surviving
relative, or any person living in the i medi ate househol d of the
unit menber.

Unit nmenbers may request approval from Human Resources for
Ber eavenent Leave to be used in relation to the death of a
relative not designated as i mediate famly. The decision of
Human Resources to grant or deny such approval shall be final

Section 6--Personal Necessity Leave.

Unit nenbers may use accrued sick |eave in cases of persona
necessity. The tine used shall be deducted from and shall not
exceed the nunber of full-paid days of sick |eave to which the
unit nmenber is entitled.

A Unit nmenbers may use all or part of seven (7) annual
personal necessity days for personal energencies. The unit
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menber is required to give the District as much advance
notice as possible and submt a District formsetting forth
the reasons for the leave in order to receive paynent. In
extraordinary circunstances, the District may grant nore

t han seven (7) days of Personal Necessity Leave. Personal
Necessity Leave for energencies shall include any of the
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fol | ow ng:

(1) The death of a relative who is not a nenber of the

i medi ate famly, a close friend, a District enpl oyee

or student of a District school, or the death of a

menber of the unit nmenber's imediate famly when the
nunber of days of absence exceeds the limt provided

in the Bereavenent Leave Section of this Article.

(2) An unforeseen crisis involving the unit nenber's

property or the person or property of a nenber of the

unit nmenber's imediate famly. Such unforeseen
crisis nmust (a) be serious in nature, (b) involve

ci rcunst ances the unit nenber cannot disregard, and
(c) require the attention of the unit nmenber during

such unit nenber's assigned hours of service.

(3) An illness, including pregnancy of unit nmenber's
spouse, of a nmenber of the unit nenber's imediate
famly as defined above, serious in nature, which,
under the circunstances, the unit nenber cannot
di sregard, and which requires the attention of the

unit nmenber during such unit nenber's assigned hours

of service.

(4) Inmmnent danger to the honme of a unit nenber
occasioned by a factor, such as a flood or fire,

serious in nature, and which requires the attention of

the unit nmenber during such unit nmenber's assigned
hours of service.

Unit nmenbers nay use not nore than four (4) of the seven
(7) annual personal necessity days for conpelling personal
busi ness that can be transacted only during times when the

unit nenber is required to performservices of the
District.
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21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43

Det erm nati on of what constitutes personal business for a
gi ven individual shall be the responsibility of that unit
menber. The unit nenber using Personal Necessity Leave for
conpel I'i ng personal business shall be required to file a
witten statement on a District formw th Human Resources
that such | eave was not used for any of the follow ng

pur poses:

(1) Recreation

(2) Engaging in other enploynent, including self-
enpl oynent, either direct or indirect.

(3) Enpl oyee organi zation activity.

(4) Wbrk stoppage, strike, or other concerted activity
di rected against the District.

(5 Any illegal activity.

A request for Personal Necessity Leave for personal business
must be submtted on a District formto the unit nenber's
supervi sor three (3) workdays in advance of requested | eave
date, except where such advance notice is not possible due to
ci rcunst ances beyond the control of the unit nenber. No nore
than five percent (5% of the unit nmenbers at a work site may
use Personal Necessity Leave for personal business on the sane
day. Such | eave may never be used the first or last five (5)
days of each senester, or the day before or after a schedul ed
hol i day or recess.

C. Unit nmenbers will be subject to appropriate discipline if
the Personal Necessity Leave was used for purposes other
than verified on District fornmns.

Section 7--Child Rearing Leave.
Upon request, the Board shall provide a male or female unit
menber who is a natural or adopting parent an unpaid | eave of
absence for the purpose of rearing his or her child. Such |eave
shall remain in effect at least until the end of the semester in
whi ch the child was born or accepted, and may, upon request, be
continued until the end of the second senester follow ng the
birth or acceptance of the child. Unit nenbers, while on Child
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Rearing Leave, have available to themthe sane rights and
privileges as all other unit nenbers on personal |eave of
absence. Unit nenbers returning from¢Child Rearing Leave w |
be extended equal treatnent along with all other enployees
returning frompersonal |eave of absence.

Section 8--Court Obligation Leave.

Unit nenbers are entitled to be absent fromduties w thout |oss
of pay or benefits when regularly called for jury duty in the
manner provided by law. Court Obligation Leave may be used when
the unit nmenber is subpoenaed as a witness at a trial other than
as a litigant. Leave under this Section shall be subject to the
foll ow ng conditions:

A The subpoena or court certification shall be filed with the
District.
B. The District shall deduct the jury service or wtness fee

fromthe unit menber’s pay. Ml eage and travel expenses
are not included in the jury service or witness fee.

C. Unit menbers are required to return to work during any day
or portion thereof within a reasonable tine after being
released fromjury duty or witness services.

Section 9--Conference and Wrkshop Leave.

Unit menbers covered by this Agreenment nay be assignhed to
represent the District or otherw se attend conferences,

wor kshops, sem nars, or other professional gatherings. Under
these circunstances, the legitimate expenses shall be paid by
the District. The unit nmenber shall be required to submt a
statenent of expenses and may be required to produce receipts.
The unit nmenber may be asked to report on the presentations at
such neetings or participate in prograns to pass on to other
unit nmenbers information, ideas, or techniques |earned at such
nmeet i ngs.

A unit nmenber may wish to attend a professional devel opnent
program neeting, workshop, sem nar, or conference requiring
time off fromassignnent. Such |eave may be granted when
endorsed by the unit nenber's imedi ate supervisor. Excluding
the cost of the substitute, all expenses shall be borne by the
unit nmenber, unless otherw se authori zed.
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In addition, unit nmenbers shall be granted Conference and

Wor kshop Leave if said conference, workshop, sem nar, or other
prof essi onal gatherings are an approved part of a grant or
speci al fundi ng proposal prepared by the unit nenber requesting
| eave under this Section.

Section 10--Study Leave.

The District may grant a unit nenber an unpaid | eave of absence
to pursue educational inprovenent and advancenent. Such | eave
shall be for a mnimmof one (1) senester and a naxi num of one
(1) school year

Section 11--Mlitary Leave.
Leaves for the purposes of mlitary service shall be granted
pursuant to the Mlitary and Veteran's Code.

Section 12--Leave of Absence Wen Elected to the Legi sl ature.
Any unit nmenber covered by this Agreenent is entitled to a | eave
of absence when elected to the legislature. Such absence shal
be without pay. Wthin six (6) nonths after the expiration of
the termof office to which elected, the unit nenber shal

return to the position held at the tinme of election. The salary
to which he/she is entitled when returning shall be the sane as
it would have been had he/she not been absent for this purpose.

Section 13--Critical Illness in the Fam |y Leave.

Unit nmenbers shall be entitled to a nmaxi mumof three (3) days'
absence per year for critical illness in his/her imrediate
famly. Acritical illness is defined as one in which the

patient's life is in danger, and there is a possibility of
death. Certification by a physician that the illness is
critical in nature is required on a form provi ded by the
District and nmust be approved by the Certificated Human
Resources Director. This formshall not be required if the
illness is followed by death of the famly nenber. |nmediate
famly, for purposes of this Section, shall be set forth in
Section 5 of this Article.

Section 14--CQ her Leaves.
A permanent unit nmenber may be granted a | eave of absence for
reasons satisfactory to the District and not enumerated

el sewhere in these policies. |If granted, the leave will be
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wi t hout pay or other conpensation and shall be for a period of
not | ess than one (1) senmester and not nore than one (1) school
year. A |eave granted under these provisions may be extended by
the District fromone school year into another. The unit nenber
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may request the option to purchase all fringe benefits while on
O her Leaves.

Section 15--Short Term Leave.

Unit nmenbers may be granted a Short-Term Leave of Absence

w t hout pay for reasons satisfactory to the District. |If
granted, the |l eave shall not exceed five (5) consecutive

wor kdays during any one (1) school year.

Sect i

on 16--Fam |y Leave.

Uni t

menbers enpl oyed by the District nore than one (1) year and

who have worked not |ess than 1,240 hours during the prior year

shall be granted not nore than twelve (12) weeks of unpaid

Fam |y Leave per year as set forth in the follow ng conditions:

A Fam |y Leave nmay only be used for a unit nmenber's serious
illness or the birth, adoption, or serious illness of a
child, or to care for a parent or spouse who has a serious
illness.

B. The District may require verification of the necessity of
the leave. 1In addition, the District may require the unit
menber to submt to nedical exam nations by District-
appoi nted physicians, at D strict expense.

C. Al'l avail able paid | eaves, such as sick |eave, persona
necessity | eave, and extended sick | eave, nust be used as
part of the twelve (12) weeks of Fam |y Leave.

D. The unit nmenber must give as nmuch advance notice as
possi ble. For planned events, thirty (30) days advance
notice is required.

E. Unit nmenber's group health and dental benefits as provided
for in Article XIl, Section 1, shall be maintained during
approved Fam |y Leave. |If the unit nenber fails to return

to work at the expiration of Famly Leave, the unit nenber

shall reinmburse the District for all health and denta

benefits paid during the Fam|ly Leave. To maintain group
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life insurance benefits during Fam |y Leave, the unit
menber nust pay the cost of prem uns.

F. At the conclusion of Famly Leave, the unit nenber will
return to the sane or conparable position wthout |oss of
hours or seniority.

Section 17--Catastrophi c Leave.

Unit nmenbers may donate accunul at ed sick-|1eave days to anot her
unit nmenber absent due to a non-industrial catastrophic illness
or injury. The conditions for this |eave are as foll ows:

A The unit nenber nmust be absent fromwork due to a verified
non-industrial catastrophic illness or injury.
B. The unit nmenber nust have exhausted all paid benefits set

forth in this Article XX

C. Q her unit nenbers nmay nmake an irrevocable contribution of
accurnul ated sick |l eave. The contributions by individual
unit nmenbers shall be in one-day increnents and shall not
exceed a maxi mum contribution of three (3) days to a unit
menber eligible for catastrophic |eave.

D. The District nust determ ne that the unit nmenber who has
applied for catastrophic |eave is unable to work due to a
catastrophic illness or injury.

E. Cat astrophic | eave shall not exceed thirty (30) consecutive
wor kdays.

F. Wil e on catastrophic | eave, the unit nmenber shall not
continue to earn additional sick |eave or extended sick
| eave.
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ARTI CLE XXI - EMPLOYEE PROPERTY RElI MBURSEMENT

Section 1--General Provisions.

The District shall repair or replace unit nenbers' property that
is damaged or stolen in the line of duty, without fault of the
unit menber, subject to the conditions set forth in this Article
XXI .

Section 2--C ai ns.
Clains nust be filed on a District claimformwthin thirty (30)
days of the loss and shall neet the follow ng requirenents:

A The | oss nmust be pronptly reported to School Police.
B. M ni mum cl ai m of $20. 00.

Section 3--Claim Limts.

Paynents by the District for clains shall not exceed $300. 00 per
item or $500.00 per incident, but in no case shall exceed the

| esser of:

A The unit menber's deducti bl e;

B. The actual cost of repair; or

C. The actual value of the item

Section 4--Unit Menber's Responsibility.

The unit menber has prinmary responsibility to secure and protect

hi s/ her personal property. Cains for reinbursenent under this
Article shall not be paid under the follow ng circunstances:

A The unit nmenber failed to take responsible steps to
saf eguard hi s/ her property.

B. The loss was a result of the unit nenber's negligence or
| ack of care.

C. The unit nmenber failed to take reasonabl e steps to recover
fromthe known person or persons that caused the damage.
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Section 5--Autonobile C ains.
Aut onobile clains are subject to the following claimlimts:

A The unit nmenber's autonobile nust be parked on or adjacent
to District property while the unit menber is engaged in
District work.

B. Danage nust be by a malicious act or vandalism

C. Theft nust be by a District student.

D. Collision clains and personal property taken fromthe
vehi cl e are excluded from coverage under this article.

E. The claimformnust be supported by the foll ow ng
docunent ati on:

1. Two (2) repair estimates nust be submtted with clains
in excess of two hundred dollars ($200).

2. Proof of conpleted repair show ng anount paid.

3. Proof of insurance show ng coverage and deducti bl es at

time of |oss.

4. Any ot her docunentation requested by the Enpl oyee
Property Rei nbursenment Committee

Section 6--Personal Property C ains.

A The District shall pay the cost of replacing or repairing
property of a unit nenber, such as prescription eyegl asses,
heari ng aids, dentures, watches, or articles of clothing
necessarily worn or carried by a unit nmenber, when such
itemis stolen or danaged in the line of duty without fault
of the unit nenber. Excluded are jewelry, telephones,
pagers, purses or wallets including contents and cash or
cash equi val ents.

B. The District shall pay the cost of replacing or repairing
tools or other property of a unit menber |ost or damage due
to fire, burglary, or vandalismwhile such property is at
the work site of a unit nenber, provided the unit nenber
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has received witten authorization on District-provided
forms, to bring such personal property to the work site.

Section 7--Enpl oyee Property Rei nbursenent Committ ee.

The Association shall have two (2) positions on the District
commttee, which shall represent one-third (1/3) of the voting
menbership. The commttee will review clains and determ ne
acceptance or rejection of clainms and the anopunt paid on
accepted cl ai ns.
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ARTI CLE XXI'| - REASSI GNMENT

Section 1--Definition.

Reassi gnnent is the change of unit nmenber's instructional
assignment or track at a year-round school w thout a change in
work site.

Section 2--R ght of Reassignnent.

The District retains the right to reassign unit nenbers based
upon the needs of the District, except as |imted by the
specific provisions of this Article.

Secti on 3--Reassi gnnent.

A When reassignnent is necessary, the District shall attenpt
to reassign a properly credential ed vol unteer who i s nost
qgual i fied by his/her training and experience.

B. If a properly credential ed volunteer who is nost qualified
by his/her training and experience is not available, the
District may reassign unit nmenbers.

C. This Section 3 does not contenplate changes in a teacher's
i nstructional schedule within a major field of study (i.e.,
Math | to Algebra I).

D. Unit menbers shall not be involuntarily reassigned from one
year-round track to anot her

Section 4--Rel ease Tine.

After the start of the school year, the unit nmenber shall be

all oned one (1) day of release tinme to prepare for the

reassi gnment. An additional one (1) day may be allowed if
recommended by the unit menber's supervisor. This Section 4
shall not apply at the secondary |evel for reassignnents for the
second senester announced three (3) weeks prior to the start of
t he second senester.
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ARTI CLE XXI'I'l - TEACHER PROTECTI ON AND SAFETY

Section 1--Ceneral.

The District shall nake every reasonable effort to provide a

pl ace of enploynent that is safe as the nature of the enpl oynent
and assigned duties reasonably permt.

Section 2--Safety Equi pnent.

The District shall provide safety equi pnment reasonably necessary
to permt unit nenbers to perform assigned duties safely. This
will include an adequate nunber of first-aid kits at each work

| ocati on.

Section 3--Student Behavi or.

A A teacher may suspend a student from his/her class for the
day of the suspension and the day followi ng for reasons set
forth in the Education Code. He/She shall, as soon as

reasonably possible, report the suspension to and send the
student to the principal for appropriate action.

B. A unit nmenber may exercise, during performance of his/her
duties, the sane degree of physical control over a pupi
that a parent would be legally privileged to exercise; but
in no event shall it exceed the amount of physical control
reasonably necessary to maintain order, protect property,
or protect the health and safety of pupils, or to maintain
proper and appropriate conditions conducive to learning. A
unit nmenber is not required to place hinself/herself in
i mm nent danger of serious bodily injury in order to
prot ect another enployee or student from an assault.

C. Whenever any unit nmenber is attacked, assaulted, or
physically threatened by any pupil, it shall be the duty of
the unit nmenber to pronptly report the incident to his/her
supervisor or |aw enforcenent. The District and the unit
menber will cooperate with | aw enforcenent at all stages of
the crimnal or juvenile justice systemthrough and
i ncl udi ng prosecuti on.

D. Each school will establish a systemto informthe teacher
of every student who has caused, or who has attenpted to
cause, serious bodily injury or injury to another person as
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defined by law. The District shall provide the information
to the teacher based upon any witten records that the
District maintains or receives froma | aw enforcenent
agency regardi ng such students.

E. When students are referred to anot her school for adjustnment
pur poses by the Hearing Panel or Transfer Conmittee, the
cause for that transfer shall be comunicated in witing to
the students' teachers at the recipient school prior to the
time the student is placed in the classroomif the cause is
rel ated to physical aggression, weapon possession or use,
or threatening behavior towards staff.

Section 4--Unsafe Conditions.

It is the responsibility of all unit nenbers to be alert in
observing unsafe conditions, and to report unsafe conditions to
their supervisor and/or District safety officer. The supervisor
and/or District safety officer shall pronptly investigate
reported unsafe conditions and order appropriate corrective
action, if needed.

Section 5--Safety Training.

The District shall provide safety training reasonably necessary
to permt unit nmenbers to perform assigned duties safely. Upon
request, the District will provide training on how to subdue
assaul tive pupils, legal use of force, and use of conflict
intervention skills. Unit menbers required to perform

speci alized health care procedures will first receive training
on howto safely performthe procedures. The District will also
make available CPR and first aid training.

Section 6--Disaster Service Wrker.

Al'l unit nmenbers are disaster service workers. Wen assigned
di saster service activities by the District, they are working
within their scope of enploynent.

Section 7--Safety Rul es.
Unit menbers nust conply with all safety rules.

Section 8--Safety Commttee.
The Association shall have two (2) positions on the D strict
Safety Comm ttee, which shall represent one-third (1/3) of the

menbership. The Safety Commttee shall neet as necessary, but
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no less frequently than three (3) tinmes per fiscal year. The
pur pose of the commttee is to review and di scuss workpl ace
safety issues and nmake recommendations to i nprove enpl oyee
safety.

Section 9--Enmergency Conmuni cati on.

Unit nenbers assigned to a school site shall have access to a

t el ephone or other el ectronic conmunication device available to
summon hel p in case of an energency.

Section 10--School Site Discipline Plan.

Each unit nmenber assigned to a school site shall be provided a
copy of the school site Discipline Plan. Wen school site

di sci pline plans are devel oped or reviewed by the school site
council, the Association site representative shall be given
notice of the neeting.

Section 11--Drug and Al cohol Use.

A The purpose of this Article is to elimnate substance abuse
and its effects in the work place. Wile unit nenbers have
certain rights to privacy, involvenent wth drugs and
al cohol can take its toll on job performance and enpl oyee
safety. Unit nenbers nmust be in a condition to perform
their duties safely and efficiently, in the interest of
students, fellow workers, and the public as well as
t hensel ves. The presence of drugs and al cohol on the job
and the influence of these substances on enpl oyees during
wor ki ng hours are inconsistent with this objective.

B. The District shall provide an Enpl oyee Assi stance Program
(EAP). Unit menbers who think they have an al cohol - or
drug-usage problemare urged to voluntarily seek
confidential counseling through the EAP.

C. Unit nenbers shall not be under the influence of or in
possessi on of al cohol or drugs while on District property,
at work locations, or while on duty or subject to be called
to duty. Unit nenbers shall not use such substances while
they are subject to District duty, sell or provide drugs or
al cohol to any other enployee or to any person while such
enpl oyee is on duty or subject to being called to duty, nor
have their ability to work inpaired as a result of the use
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of al cohol or drugs.

Any unit nenber reasonably believed to be using al cohol or
drugs may be required to submt to physical or
psychol ogi cal exam nation and/or urine, blood, breath

and/ or other designated nedical or chemcal tests for evi-
dence of drug and/or al cohol use. The cost of the tests
shall be paid by the District. A chain of custody shall be
mai nt ai ned on each test sanple. Wine sanples shall be
preserved for up to two (2) years. |If the unit menber's
urine specinen tests positive for drugs, a second test
shal | be conducted using the Gas-Chronat ography- Mass
Spectrophotonetry (GC-MS) et hod.

The | aboratory selected to conduct the testing nmust neet or
exceed the follow ng professional standards:

a) A forensic | aboratory accredited by the Coll ege of
Amer i can Pat hol ogi sts

b) Adhere to the Coll ege of American Pathol ogi sts
gui del i nes

c) Menbership in the California Association of
Toxi col ogi sts

d) Participate in a voluntary proficiency screening of
the California Association of Toxicol ogists

e) Have witten procedures regardi ng equi pnent
mai nt enance and toxicol ogy testing

f) Mai ntain a mai ntenance | og on all toxicology testing
equi pnent

g) Make avail able a record of all |aboratory enpl oyees
and their qualifications

“Reasonabl e suspicion” is a belief based on objective facts
sufficient to | ead a reasonably prudent supervisor or
manager to suspect that a unit nenber is under the

i nfluence of drugs or alcohol so that the unit nenber's
ability to performthe functions of the job is inpaired or
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so that the unit nmenber's ability to performhis/her job
safely is reduced.

For exanple, any of the follow ng, alone or in conbination,
may constitute reasonabl e suspicion

a) Sl urred speech

b) Al cohol odor on breath

c) Unst eady wal ki ng and novenent

d) An accident involving District property
e) Serious accident causing injury

f) Physi cal altercation

g) Verbal altercation

h) Unusual behavi or

i) Possessi on of al cohol or drugs

i) | nformati on obtained froma reliable person with
per sonal know edge

k) Failure to pass field sobriety test

Anonynous i nformation shall not constitute the sole basis
for reasonabl e suspicion

Refusal to submt to the testing when reasonabl e suspicion
exi sts shall constitute insubordination, which is cause for
di sm ssal

A positive result froma drug and/ or al cohol analysis may
result in a disciplinary action, up to and including
di sm ssal

Dependi ng upon the circunstances, and provi ded that the
unit nmenber has consented in witing to the testing, the
District, inits sole discretion, may offer the unit nenber
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an opportunity to enter into a rehabilitation agreenent
prior to taking disciplinary action. Unit nenbers entering
a rehabilitation programin lieu of discipline shall be
required to submt to randomtesting for up to one (1) year
after conpletion of the program Violation of the
rehabilitation agreenent shall be cause for disciplinary
action, up to and including dismssal.

Wil e receiving nedical treatnent for alcohol or drug
abuse, the unit nenber shall be eligible to apply for sick
| eave and |l ong-term sick-1eave benefits as provided for in
Article XX
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ARTI CLE XXI'V - GRI EVANCE PROCEDURE

A grievance is a witten allegation by a unit nenber(s) or
Associ ation that he/she/they has/have been adversely
affected by an alleged violation, msinterpretation, or

m sapplication of a provision of this Agreenent.

| medi ate supervisor is the |lowest |evel adm nistrator

“Day” neans school day during which students are required

Every unit nmenber shall have the right to present

gri evances in accordance with these procedures with or

wi t hout representation. Nothing contained in this Article
shall be construed to prevent any individual unit nmenber
fromdiscussing a problemwith an agent of the District and
having it resolved without filing a grievance as provided

The failure of the grievant to act within the prescribed
time limts stated in this Article will act as a bar to any

Any unit nmenber at any tinme may present grievances to the
District and have such grievances adjusted, w thout the
intervention of the Association, as |ong as the adjustnent
is reached prior to arbitration and the adjustment is not
inconsistent wwth the terns of the Agreenent. The District
shall not agree to a resolution of the grievance until the
Associ ation has received a copy of the grievance and the
proposed resol ution and has been given the opportunity to

Section 1--Definition.
A
B

having jurisdiction over the grievant.
C.

to be in attendance.
Section 2--Ceneral Provisions.
A

her ei n.
B

further appeal.
C.

file a response.
D

Hearings and conferences under this procedure shall be

conducted at a tinme and place that will afford an

opportunity for all persons entitled to be present to

attend and wll be held, insofar as possible, after the
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Secti

regul ar hours of instruction or during the non-teaching
time of personnel involved. Wen such hearings and
conferences are held at the request of the District during
t he regul ar workday, all enpl oyees whose presence is
required shall be rel eased without |oss of pay for those
hours they are required to attend such hearing or
conference. However, the District will not rel ease w thout
| oss of pay nore than one (1) representative per grievance.

Any investigation or other handling or processing of a
grievance by a grievant or the Association shall be
conducted so as to result in no interference with or
interruption of the instructional program

on 3--Levels of the Gievance Procedure.

Level 1: Any unit menber who has a grievance nay reduce
such matter to witing within ten (10) days after the unit
menber has know edge, or reasonably shoul d have know edge,
of the event that caused the grievance, and submt it to
the i nmedi at e supervi sor who shall neet with the unit
menber and/ or an Associ ation representative, in an attenpt
to resolve the matter. Such neeting and a response in
witing by the i medi ate supervisor will be nade within ten
(10) days after subm ssion of the grievance into Level |

Level 1l: If the grievance is not resolved in Level I, a
witten notice of appeal to Level Il shall be served by the
grievant to the District within ten (10) days foll ow ng

di sposition of the grievance in Level |I. Such grievance
shal | be discussed at a neeting with the unit nenber and/or
hi s/ her representative, and the Superintendent or his

desi gnee, and whonever el se the Superintendent or his
designee elects to be present. Such neeting and a response
inwiting by the District will be made within ten (10)
days after subm ssion of the grievance into Level 11

Level 111: If the grievance is not satisfactorily resol ved

in Level 11, the Association my, within ten (10) days

after receipt of the District's reply, submt a witten

notice to the District of its intent to submt the

grievance to final and binding arbitration. Wthin ten

(10) days follow ng recei pt of the Association's notice of
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intent to submt the grievance to arbitration, the District
shall request the California State Conciliation Service to
provide a list of seven (7) arbitrators fromwhich the
Parties shall strike alternately until only one (1) nane
remains, with the first strike determned by a flip of a
coin. The remaining nane shall be the arbitrator. The
cost of the arbitrator's services shall be borne equally by
the Association and the District. The arbitrator shal

have no authority to add to, subtract from or to alter,
anend, or change any of the ternms and conditions of this
Agreenent. The arbitrator's decision nust be limted to
the specific issue or issues submtted to himher and based
upon the arbitrator's interpretation of neaning or
application of the | anguage of the Agreenent.

Secti on 4--Wi vers.

A Any of the tinme limts set forth in this Article may be
wai ved by witten agreenent between the Parties.

B. Any of the levels or procedures in this Article may be
wai ved by witten agreenent between the Parties.

Section 5--Association Staff Representatives.

Upon notice to the imredi ate supervisor, Association staff
representatives shall be granted access at such reasonable tines
and to such proper areas of the District's prem ses when such
visits are necessitated by matters concerning the adm nistration
of this Agreenent.

Section 6--Associ ati on Representation.

The Association will exclusively receive tine off fromduties
for the processing of grievances for unit nmenbers who are
desi gnat ed as Associ ation representatives, subject to the
foll ow ng conditions:

A By no later than ten (10) days follow ng the signing of
this Agreenent, the Association will designate in witing
to the Superintendent the nanes of seven (7) unit nenbers
who are to receive tine off.

B. Twenty-four (24) hours prior to release fromduties for
gri evance processing, the designated representative nust
81



informthe i medi ate supervisor in order that substitute
service may be obtained, if such is necessary.
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ARTI CLE XXV - CONCERTED ACTI VI TI ES

Section 1--Association Obligations.

It is agreed and understood that there will be no strike, work
st oppage, sl owdown, or any concerted action or other
interference with the operations of the District by the
Association or by its officers, agents, or nmenbers during the
termof this Agreenent, including conpliance with the request of
ot her enpl oyee organi zations to engage in such activity. The
Associ ation recogni zes the duty and obligation of its
representatives to conply with the provisions of this Agreenent
and to make every effort toward inducing all unit nenbers to do
so. In the event of a strike, work stoppage, slow down,
concerted action, or other interference with the operations of
the District by unit nmenber who are represented by the

Associ ation, the Association agrees, in good faith, to take al
necessary steps to cause those unit nenbers to cease such
action.

Section 2--Violation.

It is agreed and understood that any unit nenber violating this
Article may be subject to discipline, up to and incl uding
termnation by the District.

Section 3--Breach of Agreenent.

It is understood that in the event Section 1 above is violated,
this Agreenent shall be breached and the District may elect to
wi t hdraw any rights, privileges, or services provided for herein
fromany unit nmenber or the Association.

Section 4--District Obligations.

During the termof this Agreenent or any extension thereof, the
District agrees that it will not |lock out unit nenbers, refuse
to submt disputes to grievance or arbitration, or refuse to
abide by the final award of an arbitrator.
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ARTI CLE XXVI - EFFECT OF AGREEMENT

Section 1--Conpl ete Under st andi ng.

The Association and the District acknow edge that during the
negotiations that resulted in this Agreenent, each had the
unlimted right and opportunity to nmake demands and proposal s

W th respect to any subject or matter not renoved by |aw from
the area of collective bargaining, and that the understandi ngs
and agreenents arrived at by the Parties after the exercise of
that right and opportunity are set forth in this Agreenent.
Therefore, the District and the Association, for the duration of
this Agreenent, each voluntarily and unqualifiedly waives the
right, and each agrees that the other shall not be obligated, to
bargain collectively with respect to any subject or matter

whet her referred to or not in this Agreenent, even though such
subjects or matters may not have been within the know edge or
contenpl ation of either or both of the Parties at the tine they
negoti ated or signed this Agreenent.

Section 2--School-Site Council.
The specific provisions of this Agreenent shall prevail over any
policy or decision of a school-site council.

Section 3--Contract Wivers.

Specific provisions of this Agreenment may be waived by witten
agreenent of the Association and the District. Contract waivers
shall not be deened as a precedent, and shall not, under any

ci rcunst ances, be used as a basis for extending the sane
consideration to other unit nmenbers.
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ARTI CLE XXVI'1 - SAVI NGS

| f any provisions of this Agreenent are held to be contrary to
| aw by a court of conpetent jurisdiction, such provisions wll
not be deened valid and subsisting except to the extent
permtted by law, but all other provisions will continue in ful
force and effect.

Shoul d a provision or application be deened invalid, as
described in the above paragraph, the District shall re-
institute any benefit reduced or elimnated to the extent

al l owabl e under law, not to exceed the limtations set forth in
this Agreenent.

Moreover, the Parties shall nmeet by nutual agreenent after such

court decision to renegotiate the provision or provisions
af f ect ed.
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ARTI CLE XXVII| - TERM OF AGREEMENT

Section 1--Duration.

Except as otherw se provided herein and in Section 2 below, this
Agreenent shall remain in full force and effect fromJuly 1
2003, through June 30, 2006.

Section 2--Limted Renegotiations.

After May 1, 2003, either Party may submt an initial proposal
for renegotiation of wages as set forth in Article XI. In
addition, the Association and the District each may submt two
(2) additional Articles of this Agreenent for renegotiation

al ong wi th wages.

After May 1, 2004, either party may submt an initial proposal
for renegotiation of wages as set forth in Article XI. In
addition, the Association and the District each may submt two
(2) additional Articles of this Agreenment for renegotiation

al ong wi th wages.

After May 1, 2005, either party may submt an initial proposal
for renegotiation of wages as set forth in Article XI. In
addition, the Association and the District each may submt two
(2) additional Articles of this Agreenment for renegotiation

al ong wi th wages.

Section 3--Renegoti ati on.

No sooner than March 1, and no later than April 1, preceding
expiration of this Agreenment, the Association shall present its
initial proposals. No later than April 15, the Parties shal
comence neeting and negotiating for a successor agreenent. Any
agreenent reached between the Parties shall, upon request, be
reduced to witing, and, if ratified by the Association and
adopted by the Board of Trustees, signed by both Parti es.

Section 4--Anendnent.

Thi s Agreenent shall not be opened during the termof this
Agreenment except by specific reference in this Agreenent or by
specific witten nmutual consent of the Parties.

Section 5--New Legi sl ation.
Wthin thirty (30) days of the enactnent of new federal or state

| aws that change any specific provision of this Agreenent, the
86




1 Parties shall neet, upon request, to renegotiate the specific
2 provision or provisions changed by such | egislation.
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SAN BERNARDI NO CI TY UNI FI ED SCHOOL DI STRI CT
APPENDI X “A” - DAILY RATE FOR CERTI FI CATED PERSONNEL
EFFECTI VE JULY 1, 2002

S XX A B C D
T Bachel ors B. A and B.A + 30 B.A + 45 M A. and 60
E (B.A) Credenti al or or past B. A
P M A. MA + 15 or
MA + 30
(Requi res post-baccal aureat e upper-di vi sion
and/ or graduate senester hours from accredited coll ege.)
1 197. 57* 207. 05* 216. 53 226. 02 235. 50
2 207. 05 216. 53 226. 02 235. 50 244,98
3 216. 53 226. 02 235. 50 244, 98 254. 48
4 226. 02 235. 50 244,98 254, 48 264. 00
5 235. 50 244. 98 254, 48 264. 00 273.42
6 235. 50 254. 48 264. 00 273. 42 282. 92
7 235. 50 264. 00 273. 42 282. 92 292. 39
8 235. 50 273. 42 282. 92 292. 39 301. 87
9 235. 50 282. 92 292. 39 301. 87 311. 36
10 | 235.50 292. 39 301. 87 311. 36 320. 85
11 | 235.50 292. 39 311. 36 320. 85 330. 32
121235, 50 292. 39 320. 85 330. 32 339. 81
13 | 235, 50 292. 39 330. 32 339. 81 349. 30
141 235, 50 292. 39 339. 81 349. 30 358. 77
15 | 235.50 292. 39 339. 81 358. 77 368. 26
16 | 235.50 292. 39 339. 81 368. 26 377.75
17 ] 235.50 292. 39 339. 81 377.75 387. 23
18 | 235.50 292. 39 339. 81 387. 23 396. 71

*New appointnments are nmade at Step 2, which is a two-year step.

Unit nmenbers without a prelimnary or clear credential initial
pl acenment shall be on Col um XX
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SAN BERNARDI NO CI TY UNI FI ED SCHOOL DI STRI CT
APPENDI X "B" - APPLI CATI ON OF SALARY SCHEDULE

Section 1 - Rules Governing Step Placenent.

A

Upon initial enploynment, a unit nmenber not having previous
paid, directly related experience shall be placed on step
one (1) of the salary schedul e.

Upon initial enploynment, a unit menber having previous
paid, directly-related experience shall be given credit of
one (1) step for each year of directly rel ated experience,
up to a maxi mum of fifteen (15) years. Only credential ed
experience shall be credited. 1In addition, in the case of
hi gh school experience, the school nust have been
accredited. Paid related experience in the San Bernardi no
City Unified School District as a substitute, regular part-
time, and adult teacher shall be credited. A year of

previ ous teachi ng experience shall be defined as not |ess

t han seventy-five percent (75% of the teacher's work year.
Al'l experience nust have been attained within the past
fifteen (15) years.

Upon initial enploynment, a school nurse may be given credit
of one (1) step for each year of full-time enploynment as a
regi stered nurse, up to a maxi num of fifteen (15) years.
The experience nust have been attained within the past
fifteen years.

Upon initial enploynment, a speech therapist may be given
credit of one (1) step for each year of full-tine

enpl oynment as a speech therapist in the private sector, up
to a maxi mum of fifteen (15) years. The experience nust
have been attained within the past fifteen (15) years.

Upon initial enploynment, a unit nmenber having previous
directly rel ated experience at an accredited public or
private college or university may be granted credit on the
basis of two (2) years of college-I|evel experience

equi valent to one (1) year of experience. All experience
must have been attained within the past fifteen (15) years.
The determ nation of experience credited shall be nade by
the District.
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Upon initial enploynment, a vocational unit nmenber may be
granted credit for non-teaching work experience directly
related to the assignnment. The experience nust have been
attained within the past ten (10) years. Credit shall be
granted on the basis of one (1) year of credit for two (2)
years of experience. Previous paid teaching experience may
be granted as set forth in "B" above. Conbined teaching
and non-teachi ng experience shall not exceed ten (10)

years' credit for step placenent.

A tenured unit nenber who resigns and is re-enployed wthin
thirty-nine (39) nonths shall be reinstated on the sane
step the unit nenber was on at the tinme of departure or as
set forth in either "B" or "C' above. The nethod for step
pl acenent shall be selected by the unit nenber.

Upon initial enploynment, a unit nmenber shall receive credit
for one (1) year of experience for two (2) or nore years of
verified full-tinme service inthe mlitary, Vista or Peace
Corps. The experience nmust have been attained within the

| ast ten (10) years.

It is the unit nenber's responsibility to tinmely submt
letters of verification from previous enpl oyers and ot her
required evidence in order to receive experience credit for
step placenent. Failure to submt proof within ninety (90)
days of reporting to work will result in the step placenent
not bei ng granted.

Clainms that the unit nmenber's initial salary placenent is
incorrect nust be submitted in witing by the unit nenber
within forty-five (45) days after the first (1st) pay
peri od.

Once placed on the salary schedule, a unit nenber shal
advance one (1) step each year, unless a step increase is
deni ed, until the maxi mum step on the colum is reached.
The step increase shall be effective on either July 1 or
January 1. Unit nenbers with appointnments effective April,
May, June, July, August, or Septenber shall have a July 1
anni versary date for step advancenent. Unit nmenbers with
appoi ntnments effective Cctober, Novenber, Decenber,
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Sect i

January, February, or March shall have a January 1st

anni versary date for step advancenent. A unit nenber nust
wor k seventy-five percent (75% or nore of the preceding
assigned work year to be eligible for a step increase.
This Section applies to unit nmenbers appointed on or after
July 1, 1990.

Unit nmenbers have an obligation to exercise due diligence

by checking their pay warrants to insure that their salary
pl acenent is correct. Errors in salary schedul e placenent
that result in an underpaynent to the unit nenber will be

corrected. The unit nmenber will receive fromthe D strict

t he amount of underpaynment, not to exceed one year of

under paynent .

on 2 - Rules Governing Col unm Pl acenent.

Unit menbers will receive columm placenent, unless colum
pl acenent has been deni ed.

Al'l units must be upper-division or graduate units earned

after conpletion of the bachelor degree. Credit shall be

given for lower-division units if the class is approved in
advance by Personnel Services. Upper-division or graduate
units earned prior to the conpletion of the bachel or degree
shall be credited if the college or university certifies
the units as postgraduate.

Al'l units must be earned froman accredited coll ege or
university that is recogni zed by the Anerican Associ ation
of Colleges and Universities or by the University of
California. Units are senester units. Quarter units are
prorated on the basis that one (1) quarter unit is equal to
two-thirds (2/3) of a senester unit.

It is the unit nenber’s responsibility to tinmely submt
official transcripts in order to receive credit for
additional training. |In order to receive credit for

addi tional training, the course work nust be conpleted
prior to Septenber 1, and the unit menber nust file
official transcripts on or before Novenber 15 of that sane
cal endar year. Paynent at the higher colum shall not be
made until the follow ng school year if the official

91



O© 0o ~NO Ol WN -

WWWWWRNRNNNNNNNNNRRRPRERRERRR R
DBWONRPOOONOUDNWNRLROOOOMNOUMWRNIERO
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transcripts are not received by Novenber 15.

Teachers who conpl ete fourteen (14) hours of District
sponsored technology in-service training will receive one
(1) upper division senmester hour of salary credit for
colum placenent. Tine spent in the technol ogy in-service
trai ning nust be unpaid and during hours when the teacher
is not required to provide service to the District.
Additional credit will not be given for any course that is
r epeat ed.

on 3 — Denial of Step and/or Columm | ncreases.

Unit nmenbers who receive an overall rating of “Inprovenent
Needed” will receive a warning that their step and/or
colum increase will be denied if the follow ng year’s
overall rating is either “Inprovenment Needed” or
“Unsatisfactory.” If a unit nmenber’s overall eval uation
rating is “Inprovenent Needed” or “Unsatisfactory” the year
foll owi ng the warning, the next schedul ed step and/or
colum increase wll be deni ed.

Unit menbers who receive an overall rating of
“Unsati sfactory” on their nost recent evaluation shall have
their next schedul ed step and/or colum increase w thhel d.

Unit nenbers denied a step and/or colum increase resulting
froma failure to achieve an overall rating of “Meets or
Exceeds Acceptabl e Performance” shall have their denied
increase reinstated if their next evaluation results in an
overall rating of “Meets or Exceeds Acceptable
Performance.” The reinstatenent shall include the prior
year’s increase that had previously been denied, plus the
current year’s increase.
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SAN BERNARDI NO CI TY UNI FI ED SCHOOL DI STRI CT
APPENDI X “C" — EXTRA-DUTY PAY SCHEDULE
EFFECTI VE JULY 1, 2001

PLAY- OFF
H GH SCHOCOL ATHLETI CS RATE * RATE *
Foot bal | - - Head Coach 3,502 $95. 00
O her Coaches & Assi stants 2,261 60. 00
Basket bal | - - Head Coach 2,881 70. 00
O her Coaches & Assistants 2,261 55. 00
Basebal | - - Head Coach 2, 881 80. 00
O her Coaches & Assi stants 2,261 60. 00
Tr ack-- Head Coach 2,881 80. 00
O her Coaches & Assistants 2,261 60. 00
W estling--Head Coach 2,881 75. 00
O her Coaches & Assi stants 2,261 60. 00
Cross Country--Head Coach 2,881 75. 00
Tenni s- - Head Coach 2,881 70. 00
Assi st ant Coach 1, 950 50. 00
ol f - - Head Coach 2,174 60. 00
Swi mm ng- - Head Coach 2,881 65. 00
Assi st ant Coach 2,261 55. 00
Wat er Pol o--Head Coach 2,881 75. 00
Assi st ant Coach 1, 950 50. 00
Soccer - - Head Coach 2,881 75. 00
Assi st ant Coach 2,261 65. 00
Vol | eybal | - - Head Coach 2,881 75. 00
Assi st ant Coach 2,261 65. 00
Sof t bal | - - Head Coach 2,881 80. 00
O her Coaches & Assi stants 2,261 60. 00
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M DDLE SCHOOL ATHLETI CS

Basket bal | 1, 950
Sof t bal | 1, 950
Vol | eybal | 1, 950
Pep Squad—Advi sor 1, 641
Intramural Director 1, 641
MUSI C

H gh School Instrunental —birector 2,881
H gh School Choral —birector 2,261
El ementary | nstrunental —birector 1, 331
M ddl e School | nstrunental —birector 1, 641
ACADEM C, DRAMA, SPEECH AND DEBATE

H gh School Academ c¢ Team Coach 2,972 65. 00
H gh School Drama Coach 2,261
Hi gh School Speech and/or Debate 2,261
M ddl e School Academ c Team Coach 2,261
Hi gh School Fine Arts Coach 2,261
OTHER HI GH SCHOCL EXTRA- DUTY ASSI GNMENTS

H gh School Intranural —Birector 1, 641
H gh School Athletic Trainer per Sport 2,261 60. 00
Pep Squad- - Advi sor 2,881
Assi st ant 1,331
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Drill Team -Advisor (200 hrs. or nore) 1, 950
Advi sor (less than 200 hrs.) 1, 331
Assi st ant 1,331

* For each extended week of the season (CIF Play-Ofs), each coach
of the team assigned by the District to extended season shal
receive the play-off rate for each week of the play-offs. The

maxi mum for each individual coach shall be two (2) weeks if an

i ndi vidual qualified, and four (4) weeks if a teamqualified. 1In
the event that a teamis elimnated, but individuals qualify for
conti nued conpetition, the individual coach shall not receive nore
than a maxi mum of four (4) weeks' pay.
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SAN BERNARDI NO CI TY UNI FI ED SCHOOL DI STRI CT

APPENDI X “D’ — SALARY SCHEDULE FOR ADULT EDUCATI ON TEACHERS
EFFECTI VE JULY 1, 2002
S B. A. Degree
T or B. A. Degree
: : M A
E Appropri ate + 30 Units Degree
P Credenti al
! 33.58 34. 07 34.59
2 34. 07 34.59 35.11
3
34.59 35.11 35. 63
4 13511 35. 63 36. 17
Step 1 is entry-level hourly rate.

Step 2

Step 3

Step 4

is paid the first pay

200 hours of teaching.

is paid the first pay

400 hours of teaching.

is paid the first pay

600 hours of teaching.
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SAN BERNARDI NO CI TY UNI FI ED SCHOOL DI STRI CT
APPENDI X “E” — SALARY SCHEDULE FOR PSYCHOLOG STS
EFFECTI VE JULY 1, 2002

S
T .

E Per D em 197 Days 215 Days
P

1 275. 00 54,175.00 |59, 125.00
2 289. 00 56, 933. 00 |62, 135. 00
3 305. 00 60, 085. 00 |65, 575. 00
4 320. 00 63, 040. 00 |68, 800. 00
S 340. 00 66, 980. 00 |73, 100. 00
6 357. 00 70,329.00 |76, 755. 00
7 373. 00 73,481.00 |80, 195. 00
8 396. 00 78,012.00 |85, 140. 00
9 412. 00 81, 164. 00 |88, 580. 00

Pl acenent on the psychol ogi st schedul e shall be based upon the
nunber of years of full-time paid service as a schoo
psychol ogi st or directly related experience. Credit for
experience as a credential ed teacher nay be granted on the basis
of two (2) years of teaching experience to one (1) year of
experience as a school psychol ogi st.

Bi | i ngual psychol ogi sts shall be paid six (6) additional per
diens for conpletion of a full year of service and attendance at
one (1) additional day of in-service neetings. Five (5)
additional per diens are paid if bilingual psychol ogi st does not
attend the one (1) additional day of in-service neetings. 1In
addi tion, bilingual psychol ogists nust conplete the appropriate
bilingual certification in target |anguage Spani sh as determ ned
by the District.
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SAN BERNARDI NO CI TY UNI FI ED SCHOOL DI STRI CT

APPENDI X “F’ — SALARY SCHEDULE FOR PERM T TEACHERS
EFFECTI VE JULY 1, 2002

S
T A B C D E
E Bel ow 75 Units |90 Units | 105 Units | Bachel ors
P 75 Units
1 107.78 116. 33 124. 85 133. 32 141. 86
2 112. 76 121. 28 129. 82 138. 28 146. 83
3 117.73 126. 56 134. 75 145. 30 151. 80
4 122. 70 131. 18 139. 74 148. 23 156. 73
> 127. 65 136. 14 144. 67 153. 20 161. 70

Experience Credit —Up to five (5) years credit,

(15) years prior to enploynent,
preschool s, or schools of equival ent status.

Educational Credit —Senester hours froman accredited coll ege

or university.
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